McLennan
Community
College

POLICIES AND PROCEDURES
Subject: Faculty Salary Schedule Reference: F-III-b, 5
Source: Board of Trustees Eff. Date: Fall Semester, 2008
Approval Auth: Board of Trustees Approved:

Remarks: Replaces previous policy dated August 26, 2008

Date._August 26, 2008

Credit for Teaching Experience

A salary increment of $973 per year shall be awarded for teaching
experience at McLennan Community College, $487 per year for other
approved teaching experience. Such increments shall be awarded only
within the limitation of each step on the salary schedule, except
as otherwise provided by this policy. Effective with the 2008-2009
academic year, a full-time faculty member at the M + 60 (Step 18)
or Doctoral (Step 19) level on the salary schedule, with credit for
the maximum number of experience increments (20), is eligible to
earn additional, permanent salary increases at the rate of $100 per
additional year of teaching experience for increments 21 to 30.
There shall be a maximum of 30 increments for years of teaching
experience.

Upon advancing from one step of the salary schedule to another, the
faculty member shall immediately receive credit for his/her total
applicable teaching experience, or the maximum allowed for the
step, whichever is less.

It shall be the responsibility of the faculty member to provide
documentation for all salary schedule credit to be awarded (prior
teaching experience, prior work experience, college credits earned,
special projects, etc.), except credit for teaching experience at
McLennan Community College. The faculty member must provide
original transcripts to document all credits acquired in regular
college credit courses.

Any change in the individual faculty member's salary status brought
about by circumstances occurring after the school year has begun
(Sept. 1) shall become effective September 1 of the following year.
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Credit for Required Occupational Experience

A salary credit of $487 (one-half increment) per year shall be
awarded for each year of approved occupational experience required
by the Texas Higher Education Coordinating Board for appointment to
a faculty position. The maximum salary for persons receiving credit
for required occupational experience shall be the "maximum salary"
shown for each step in the faculty salary schedule, plus a maximum
of three $487 increments awarded for required occupational
experience. The nature of individual faculty teaching loads shall
be reviewed prior to the issuance of contracts each year to
determine applicability of (credit for) required occupational
experience for salary purposes.

Credit for Nursing Experience

A salary credit of $243 (one-fourth increment) per year shall be
awarded for each year of approved nursing experience, with a
maximum of 10 years' nursing experience applicable. Nursing faculty
members hired prior to August 24, 1992, may elect to receive salary
credit of $243 (one-fourth increment) for nursing experience or for
required occupational experience, as provided above.

New full-time associate degree nursing instructors hired on or
after August 24, 1992, shall be awarded a full increment for each
year of teaching experience and a maximum of ten years nursing work
experience. There shall be a maximum of 20 increments for teaching
experience and nursing work experience. Effective with the 2008-
2009 academic year, a full-time associate degree nursing instructor
at the maximum of 20 increments for teaching experience and nursing
work experience is eligible to earn additional, permanent salary
increases at the rate of $100 per additional year. There shall be
a maximum of 30 increments for teaching experience and nursing work
experience.

Salary Calculation for Full - Time Computer Information Systems
Faculty Members

NOTE : This section does not apply to any full-time computer
information systems instructor hired after August 26, 1991; it
continues to apply to full-time computer information systems
instructors hired prior to this date.

Salary Increases for M + 60 and Doctoral Faculty with Maximum
Experience

A full-time faculty member at the M + 60 (Step 18) or doctoral
(Step 19) level on the salary schedule, with credit for the maximum
number of experience increments (20), 1s eligible to earn
additional, permanent salary increases at the rate of $243 per
semester-hour equivalent (one-fourth increment) by completing
certain educational activities.

To be applicable for salary purposes under this section, each
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activity must be approved, in advance of its commencement, by the
appropriate Dean. Proposals shall be submitted in writing through
appropriate administrative channels. The responsibilities of the
Dean shall include determining the wvalue of the activity and
prescribing documentation required to verify successful completion
of the activity.

The salary value of activities shall be measured in semester-hour-
equivalent units; each unit shall have a salary value or $243 per
contract year (9 mos. or longer).

Proposals may be submitted at any time, and activities involved may
be commenced during or after the first year in which the faculty
member receives the maximum salary for his/her step on the salary
schedule (M + 60 and 20 years experience or doctoral and 20 years
experience). Salary credit for activities completed during a given
year shall be effective the beginning of the following year.
Activities accomplished prior to the 1983-84 contract year shall
not be applicable.

The amount of salary increase earned by a faculty member under this
section shall be limited to six semester-hour equivalents ($1,458)
during a four-year period as defined below. The maximum salary
credit earned under this section shall be 24 semester-hour
equivalents ($5,832).

All provisions of this section shall apply to M + 60 and doctoral
faculty members alike, and advancement of a faculty member from M +
60 to doctoral after the effective date of this policy shall have
no effect on the salary of the faculty member involved, or the
administration of this section, except his/her salary will be
increased by the difference between the M + 60 and doctoral base
salaries.

Educational Activities for Salary Schedule Credit

Educational activities which may be considered for meeting the
requirements of professional development or for use to gain
benefits under the schedule are shown below. Each activity proposed
will be evaluated primarily on the basis of 1its potential to
improve instruction or to benefit the college in some related way.

1. College courses in a faculty member's teaching field,
related fields, or teaching/learning theory.

2. Conferences, clinics, seminars, symposia, workshops and
similar activities. Attendance at short sessions
involving only listening to speakers will not be
considered for ©professional development or salary
schedule credit. However credit for a session will be
considered if active participation is required through
some form of preparation, performance, testing, and/or
follow-up work involving application of new knowledge to
instructional responsibilities and the activity has at
least 16 contact hours per credit hour requested.
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Generally no more than one credit hour will be awarded
per week spent in the activity.

3. Work experience, professional performances, creations.

4. Travel for which there 1s a well defined plan of
objectives.

5. Special projects.

Responsibility for Prior Approval and Documentation

All proposals for meeting the professional development requirement
must have prior approval from the appropriate Dean. Proposals are
to be submitted through administrative channels. All proposals

submitted will be commented on by each person in the administrative
channel; a copy of action taken by the Dean will be returned in a
timely manner to the faculty member submitting the proposal. To
allow time for accurate and definitive salary calculations for the
new academic year, all documentation for professional development

mu st be received in the appropriate Deanbdés o
Failure to provide the documentation means credit for the activity
and change in the individual faculty member 6s

be effective September 1 of the following academic year.

This policy was revised by the Board of Trustees August 26, 2008
effective the Fall Semester, 2008.
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SUMMER SCHOOL AND PART-TIME SALARY SCHEDULE 2008-2009

(Credit for Experience Not Applicable)

Course (Hours of Load Credit)

Bachelor

B+12

B+24

Master

M+12

M+24

M+36

M+48

M+60

Doctoral

All 3 sem. hour courses which ordinarily
meet 3 lecture hrs. per week in a long
session semester. (3.00 load hours)

2,049

2,124

2,196

2,316

2,397

2,463

2,538

2,610

2,730

2,817

MATH 0100, 0101, 0102, 0103,
0104, 0105, 0106, 0107, 0108
(.67 load hours)

458

474

490

517

535

550

567

583

610

629

BMGT 1191; COSU 0101; LGLA 1172;
MUSI 1170; PMHS 1191; POFT 1191;
(1.00 load hours)

683

708

732

772

799

821

846

870

910

939

AGRI 1131 (1.67 load hours)

1,141

1,182

1,222

1,289

1,334

1,371

1,413

1,453

1,520

1,568

BCIS 1305; BCISL 1305; BMGT 1291,
COSC 1301; COSCL 1301; ENGR 1201,

ENVR 1101; HITT 1249; MUSC 2141, MUSI 1116,

1117, 1160, 2116, 2117, 2160,
2161; SLNG 1211 (2.00 load hours)

1,366

1,416

1,464

1,544

1,598

1,642

1,692

1,740

1,820

1,878

POFT 1227, 2203; POFM 1202
(2.33 load hours)

1,591

1,650

1,706

1,799

1,862

1,913

1,971

2,027

2,120

2,188

MUSC 1311, 2131, 2132, 2311;

MUSI 1181, 1182, 1183, 1184, 1192,
2181, 2182; MUSP 1143, 2101, 2103;
PHED Activity Courses  (2.50 load hours)

1,708

1,770

1,830

1,930

1,998

2,053

2,115

2,175

2,275

2,348

ARTS 1325, 1375, 1376, 1377, 1378,
2371-2377; DANC 1141, 1142, 1151,
1152; MATH 0200 (2.67 load hours)

1,824

1,890

1,954

2,061

2,133

2,192

2,259

2,323,

2,430

2,507

AGRI 1329; ARTC 1302, 1313, 2305,
2313; ARTV 1351, 2301; EDUC 1301,
2301; IMED 1301, 1316, 1391, 2309,
2311, 2313, 2315; ITNW 1337, 1345,
1354, 1392, 2342, 2352, 2357; ITSC
1302, 1305, 1307, 1309, 1315, 1325,
1347, 2339;ITSE 1311, 1331, 1350,
2302, 2309,2317, 2349; ITSW 1301,
1304, 1307,2337; ITSY 1342; 2301; MUSC
1331; MUSP 1146, 1153; POFI 2340;
POFT 2321; SLNG 1391

(3.33 load hours)

2,274

2,358

2,438

2,571

2,661

2,734

2,817

2,897

3,030

3,127
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SUMMER SCHOOL AND PART-TIME SALARY SCHEDULE 2008-2009

(Credit for Experience Not Applicable)

10

AGRI 1309, 1311; CJSA 2471, 2472;
COMM 1129, 1130, 2129, 2130; ENGR
2305; ITNW 1320,

2331, 2338; MATH 0300; MRMT 1307;
SLNG 1315 (3.67 load hours)

2,507

2,598

2,686

2,833

2,932

3,013

3,105

3,193

3,340

3,446

11

ARTS Studio Courses; ITCC 1302,
1306, 1342, 1346; MATH
2412, 2413, 2414, 2415; MUSC 2405,
2447, 2448; POFM 2333;
POFT2301, 2333; VNSG 1420
(4.00 load hours)

2,732

2,832

2,928

3,088

3,196

3,284

3,384

3,480

3,640

3,756

12

MUSP 1150 (4.17 load hours)

2,848

2,952

3,052

3,219

3,332

3,424

3,528

3,628

3,795

3,916

13

ACCT 2401, 2402; BMGT 1491,
FREN 1411, 1412; GERM 1411, 1412;
SGNL 1401, 1402; SLNG 2401,
2402; SPAN 1411, 1412
(4.33 load hours)

2,957

3,066

3,170

3,343

3,460

3,555

3,663

3,767

3,940

4,066

14

AGRI 2321, 2322; ENGR 1204
(4.67 load hours)

3,190

3,306

3,418

3,605

3,731

3,834

3,951

4,063

4,250

4,385

15

AGRI 1407, 1415, 1419; ARTS 2356,
2357; BIOL 1406, 1407, 1408, 1411,
1413, 2401, 2402, 2404, 2420; CHEM
1405, 1407; COMM 1318, 1319, 2305,
2311, 2315; GEOL 1403, 1404,
MUEN 1121, 1141; MUSC 1327, 2213,
2403, 2427, 2453; PHYS 1401, 1402,
1405, 1407, 2425, 2426

(5.00 load hours)

3,415

3,540

3,660

3,860

3,995

4,105

4,230

4,350

4,550

4,695

16

CHEM 1411, 1412, 2423, 2425
(5.67 load hours)

3,873

4,014

4,150

4,377

4,530

4,655

4,797

4,933

5,160

5,324

17

MUSC 2286 (7.50 load hours)

5,123

5,310

5,490

5,790

5,993

6,158

6,345

6,525

6,825

7,043

For courses other than those specified above, the salary should be determined by the Vice President, Instruction and approved by the President.

(Courses revised for the 2008-2009 academic year.)
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