McLennan

c O Mm M U N

COLLEGE

Biennial Review

Alcohol and Other Drug Prevention
Drug Free Schools and Communities Act

Septembe2016 - May 2018
November 3, 2018

Prepared by:

Biennial Review Committee
Ms. Melissa (Missy) Kittner
Ms. Tina Lyles

Mr. Ted Robles

Ms. Shawn Trochim

Primary Author
Dr. Claudette Jackson, Division 8fudent Success



Table of Contents

President 6s Rev.ii.ew..and. .. Ap.pr.oV.alo ... 4
Introduction to the Drug Free Schools and Communities Act (DFSCA) Biennial Review....................... 5
Background 0N Drug Fre@ SCROOIS..........coooi i ee e e e e e e e e e e e e e e e e e e e e e e e e aeeeeeesaaassaasaannnnnnnnne 5
Purpose for Conducting Bi€NNial REVIEW.............uuuiiuiiiiiiiiiiiiiiiieieeeee et e e e e e e e e e e e e e e e e e e e e s s e e s s s s s s e sanrraarerraereneees 5
Time frame Of the BI€NNIBI REVIEWL...........uiiiiiiiiiii e e e e s s e e e e e e e 5
BIENNIAI REVIEW PrOCESS.....ciiiiiiie ittt ettt e e e e e et e e e e e e et et e e e e e bb et e e e e e asnnn e e e e e e e e nnnnnes 5
Location of Biennial REVIEW REPOM(S) ... cciiiiieiiitieiiaiiiee ettt e e e e e e e e e e e e e e s s annrnreeeeeeaann 6
Requesting or Receiving Current and Past Biennial REPOIMS.........coviviiiiiiiiiiiieee e 6
Annual Policy Notification Process and Behavioral Standards.............ccccciiiiiiieenieeeen 7
Policy DIStriDULION T0 STUABNES. ..ot e e e e e e e s s s e e e e e e e e e e e e e e e e annnee s 7
Policy Distribution 10 EMPIOYEES. ...t e e e e e e e e e e e e e r e e e e s e nnbbr e e e e e e naans 7
StaNdArdS Of CONAUCT.........ueiiiiiiii it e e sb e s s be e e e s anbn e e e ansnreesnnnneessnnnneessnsnneensnnnil
Disciplinary SAnCONS fOr STUAENTS.......uuuiiiiiiiiiieiiiee e e e e e e e e e e e e e e e eeeeaaaaaaaaans 8.
Disciplinary Sanctions fOr EMPIOYEES..........uu ittt e e e e e e s s s e e e e e s s asb e e e e e e e e s annnees 8
HEAITN RISKS. ...t e ittt oot e e e o4 e R ettt e e 2o e s s bbb et e e e e e e b e e et e e e e e e e nnb b e e e e e e e e e nnnnne s 9
R LU LA 1T o 10 o] 1o 13U 10
AOD Prevalence Rate, Incidence Rate, Needs Assessment, and Trend Data...............ccccccceeeeeeennne 11
Drug and Alcohol-Related Incidents and Fataliti€s.............cuuuiiiiiiiiiiiiieece e 11
Drug and Alcohol-Related Incidents and Fatalities Reported to Campu©ffiCials ............ccccvviveiiiiiiiiiiiiieeenns 11
General OVersight fOr EACN POICY........oiuiiiiiiie et e e e e e e e e e e a e e e e nnnees 11
Methods Used for General ENfOICEMIENL...........uuiiiiiiie ittt e s e e e s e e 11
L7 N 11 =T T 1 o PP PPPPPPPPRRP 12
Education and PSYyCholOgy DePartMeENTS........cuuuiiiiieiiiiiiiiei ettt e e et e e e e s st r e e e e e s annnneeeeees 13
Mental Health/Social WOrk DEParTMENT. ........couuuiiiiie ettt e et e e et r e e e e e s snnnneeeeees 13
S (0o (=T a1l = g o F= Vo [=T 0 4 1=T o AT PRTPPPP 13
SUCCESS COBCNES ...ttt ekttt e oo et e e sttt o4k b et e e e s et e ook et e e ek b e e e e e s be e e e e bt e e e e e nbn e e e e annees 14
AOD Comprehensive Pogram Goals and ODJEeCtiVES...........ooooiiiiiiiiieeee e 15
AOD Goal Achievement and Objective AChIEVEMENL...............vuiiiiiiii i ereere e 15
Recommendations for NEXE BIENMNIUML...........uuuiuiiiiiiiie et e e et e e e e e e e e e e e s s s nnee e e e 17
Y o] 0 1] o [ ol 2 ST RTPPRPP 18
Appendix A: E-XXV, Policy on Drug-Free Workplace. ... eeeee e 18
Appendix B: E-XXV -a, Drug and Alcohol Abuse Prevention Program............cccccveeeniimeeenneeeeee s 21
Appendix C: E-VIII, General CoNAUCE POIICY ......couiiiiiiiiiiiiii e e 28

Page2 of 99



Appendix D: MCC Athletic Department Drug/AICON0l POIICY ..........ooviiiiiiiiiicemmeeeeeeee e 66

Appendix E: Drug TeStiNG PrOCEUUIE. ..........uuuiiiiiiie et e e e eeeee s e e e e e e e e e e e e e eeeeeebbnnneeeaeeeeees 69
Appendix F: Notice of Financial Penalties Associated with Drug Offenses..............ccooeiiiimeeniicenes 71
Appendix G: E-XXVII, Campus Crime and SECUILY ........ciiiiiiiieeeeeeiiieiieeess e e e eeeeeeeeeeeevssenvmmmeeeeeeeeennnne 73
APPENIX H: TEXAS DIUQ STATULES. .......uuiiiiiiiiiieiiii et ceeeie ettt e e e e e e s e e e e e e e e e e e e s e e s nnne e e e e s 83
Appendix |: Federal Trafficking Penalties for Schedules I, 11, I, IV and V (except Marijuana) ............. 90
Appendix J: E-XXVII -a, Sexual MiSCONAUCTE POLICY...........uuuuiiiiiiii s ceeeiiis s e e e e e e s veeens e e e e e e e aaeaeeas 92

Page3 of 99



Presidentds Review and Approval

The Board of Trustees and our executive team are well aware of the negative effects that alcohol and drug u:
may pose on the welfare and productivity of our students and employees. In an effort to foster a positive
campus climate, McLennan Community @gjé has adopted and implemented policies and practices that
Aiprevent the unl awful possession, use, distribut
compliance with Drug-ree Schools and Campuses Regulations (EDGAR Part 86.100, i®jppdine 205 -

2018 Biennial Review and Drug and Alcohol Abuse Prevention Plan have been reviewed according to College
policy and DrugFree Schools and Community Act (DFSCA) requirements.

| am confident that McLennan Community College continues tefiidrom this biennial review process and
that having policies and procedures in place will enhance our already purposeful and successful efforts to sel

our students and employees well. We look forward to continuous enhancement of our programs through
recurringassessment and improvement efforts.

gb&wm_, TV Keuwrvae
12/012018

Dr. Johnette McKownPresident Date
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Introduction to the Drug Free Schools and Communities Act (DFSCA) Biennial Review

Background on Drug Free Schools

The Druw-Free Schools and Campuses Regulations (34 CFR Part 86) of th&fi@eri§chools and

Communities Act (DBCA) requiresachinstitution of higher education (IHE) to certify that it has adopted and
implemented a program to prevent théawful possession, use, or distribution of illicit drugs and alcohol by
students and employees on the institutionb6s prem

In accordance with the Drefgree School and Communities Act of 1989, McLennan Communitgg®ls
required to establish a drug and alcohol prevention program for students and emp\gleesnan
Community College is also requirgalprovidethis information annually.

Purpose for Conducting Biennial Review

The DrugFree Schools and Campgs$egulations require IHEs to conduct a biennial review of their Alcohol
and Other Drug (AOD) programs and policies to determine program effectiveness and consistency of policy
enforcement The DrugFree Schools and Campuses Regulations also requiresdhtientify and implement

any changes neededany and all AOD programs and policies

The Biennial Review has two objectives:

To determine the effectiveness of, and to implement any needed changes to the AOD prevention program; al
to ensure that camiges enforce the disciplinary sanctions for violating standards of conduct consistently.

Time frame of the Biennial Review

The Biennial Review was laptovidedin August 2016 The time period fothis current report iSeptember
2016 to May 2018.

Biennial Review Process

The biennial review process followed guidelines oudiimethe Drug and Alcohol Abuse Prevention Program
policy (E-XXV -a). The biennial review committeappointed by the Presidert composed of representatives
from Student Deelopment, StuderEngagementHuman Resources, the division of Physical Education and
Health, and the Athletic DirectorThis committeg@erforms its dutieander the direction of the Vice President
for Research, Effectiveness, and Information Technoldgne committee membensclude

Dr. Claudette Jacksobjrector, StudentEngagemen& Compliance Education
Ms. Melissa (Missy) KittnerDirector, Human Resources

Ms. Tina Lyles, Associate Director, Advising and Career Services

Mr. Ted Robles, AssociaterofessorMental HealtiiSocial Work

Ms. Shawn TrochimAthletic Director

McLennan Community Collegeill conduct a biennial review of the Drug and Alcohol Abuse Prevention
Program to occur in evemumbered year Programmatic activity related to AOD garention has been ongoing
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prior to and sincéhe last biennial review in 2016 he current review process begarseptembe016and
concludedn May 2018.

Datawascollected and assessed through collaboration with castpkseholders. The biennial rew
committee conducted departmental intensgewvith the following departmentsommittees, and teams

Campus Awareness Response and EvaluéGéiRE) Team
Completion Center: Success Coaches

Education

Mental Health/Social Work

Psychology

StudentDevelopment

StudentEngagement

Inquiriesconducted with departments, committees, and teams resultédrimationregarding
1 services, workshopgrogramsandbr eventofferedthat addressed the use of alcohol or other drugs;
1 when these activities were offered,;
1 whether assistance was provided for alcohol or drug related ;issues
1 whetherdepartmerg, committes, or teans participated in a police related alcohol or drug related
investigation.

The Directorof InstitutionalResearcland the McLennan Community College Police department provided
additional data

Location of Biennial Review Report(s)

The biennial review is available as a digital copitgt://www.mclennan.edu/campssafetybr as a hard copy
in the Office of StudenEngagemety locatedon thethird floor of the Student Services CenteThis review is
also available ahe Office of Human Resources on tfiest floor of the AdministratiorBuilding.

Requesing or ReceivingCurrent and Past Biennial Reports

Requestsfor nf or mati on about the Drug Free Schools and
drug and alcohol prevention program, and DFSCA Biennial Rewwaw®e madby contating Student
Engagemendat (254) 299-84430r Human Resources @54) 299-8605.

Reports are archived for a periodtiofeeyears and aralsoavailable onlineat
http://www.mclennan.edu/campgsafety!/
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Annual Policy Notification Processand Behavioral Standards

Policy Distribution to Students

All students enrolled in at least one academic credit hour of McLennan Community College courses receive t
DFSCA Annual Disclosure via their student email accounts. This is inclusive of dual credit and online studen
Email notifications are sent folving thetwelfth class day othe fall and springemestes; the first class day of

the winter and springiinimestes, and the third class day of each summer session.

Additionally, the DFSCA isnade available to studentstwo locations (1) via student email an¢R) the

Mc Lennan Co mmuSiudantidandbook the¢lightadder Guidelocated in théHealthandSafety
secti on, [xrugdndHAcaholébusedPreviention ProgramThe policy statement indicates that
McLennanCommunity Collegis a drugfree campus in accordance with the Federal Bege Schools and
CommunitiesAct Amendment of 1989SeeAppendixG: E-XXVIII, Campus Crime and Securgplicy.

Policy Distribution to Employees

All employees of McLennan Communi@pollegereceive the DFSCA Annual Disclosure via their campus email
accountswithin the first month of the new academic ye&mployees hired after the distribution of the DFSCA
Annual Disclosure receive notification during new employee orientation.

Employees i also providethecessary drufree and awareness informatimnthe Policy onDrug-Free
Workplaceocated in thd?ersonnel Handbook under the headihBersonnel Policies andd@edures. The
policy statesiMcLennanCommunity Collegeshall maintain a drg-free work place for all employees.
McLennanCommunity Colleggrohibits the unlawful manufacture, distribution, dispensation, possession, or
use of controlled substances, illegal drugs, inhalants, and alcohol in the worlddddes.C. 702 (a) (1) (A

28 TAC 169.20 See AppendiA for full E-XXV, DrugFree Workplaceolicy.

Standards of Conduct
Mc L e n rGeneral £onduct PolicgE-VIII) outlinesconduct expectationsf students and employees:

ffAny person found to have committed the followmgsconduct while defined as a visitor, employee, or student
is subject to disciplinary sanction(s), condition(s), and /or restriction(s)

Misconduct includes, but is not limited to:

1. Alcoholic Beverages
a. Use, possession, sale, delivery, manufacture, or distribution of alcoholic beverages, except as
expressly permitted by college policy and federal, state, and/or local law.
b. Being under the influence of alcohol and/or intoxadats defined by fedal, state, and/or local
law.
c. Persons in violation dficLennan Communit ol | ege s al cohol policie:
sanctions provided by federal, state, and local law when applicable.

2. Narcotics or Drugs
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a. Use, possession, sale, datjyenanufacture, or distribution of any narcotic, droignedicine

chemical compound, or other controlled substgrescribed to someone else, except as expressly
permitted by federal, state, and/or local law.

b. Possession of druglated parapherhia, except as expressly permitted by federal, state, and/or local
law.

c. Being under the influence of narcotics, drugs, medicimemical compound, or other controlled
substanc@rescribed to someone elgxcept as expressly permitted by federal, state, and/or local law.

d. Persons in violation dficLennan Communit¥ ol | ege6s narcotics and o
face criminal sanctions provided by federal, state, and local law when appli€abl&ppendix for

full E-VIII, General Conduct Blicy.

The se of illegal drugs and the illegal use of alcoholic beverages is identified as conduct which adversely
affects the communitgf McLennan Community CollegeBeing under the influence of alcolmi any other

i ntoxicants at any campus facil it yDrugsandalcohol Abuset i o
Prevention Progranpolicy. McLennan Community College students are also prohibited from the illegal use of
drugs or alcohol whether eor off-campus. The legal age for the consumption of alcohol is 21 years of age.
Any underage student consuming alcohol is violating student conduct standards. Additionally, excessive
alcohol use can lead to additional violations, such as driving whd&icated or public intoxicationSee

AppendixB for full E-XXV-a, Drug and Alcohol Abuse Prevention Program

McLennan Communitfollege segulations prohibit any use, possession, sale, delivery, manufacture, or
distribution of alcohol and other drsifpy McLennan Community College students, faculty, staff, or guests to
the campusoncollegeowned propertyand at allcollegesponsored activities, unless specifically authorized by
thePresidentin accordance with Boamf Trustees See AppendiB for full E-XXV-a, Drug and Alcohol Abuse
Prevention Program

Disciplinary Sanctionsfor Students

fiStudents found responsible for violating these policies will face sanctioning thvtitilginnan Community
Col | egeds c.&andtionsricludpverbatrepsinsand, disciplinary probation, tishenited
suspension, and expulsioBducational conditions and campus restrictioiisbe enforced whemappropriated
See AppendiB for full E-XXV-a, Drug and Alcohol Abuse Prevention Prograand also se@ppendix Cfor
full, E-VIII, General Conduct Policy.

fiStudents who violate state or federal law or the colldyelg and Alcohol Abuse Prevention Prograalicy
on campus or at college activities-cmpus are subject to prosecution by local, stadey# officials and are
subject to discipline where approprigteSee Appendi for full E-XXVIII, Campus Crime and Securgplicy.
See Appendix Hrexas Drug Statutder state penalties. See Appendikéderal Trafficking Penalties for
Schedules I, Ill, IV and V (except Marijuanafior federal penalties.

Disciplinary Sanctionsfor Employees

AFaculty or Staff who violate these policies wil
include referral to drug and alcohol counsglprograms, termination from employment with McLennan
Community College, and referral to appropriate law enforcement officials for prosecution. Educational
out comes may a$es AppendB fa fellsEIXEwaeDidug and Alcohol Abuse Prevention
Program.
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AEmMployeesvho violate this policyill be subject to disciplinary sanctionSuch sanctions magclude
referral to drug and alcohol counselinghabilitation program®mployee assistance programs, termination
from employment with MLennan and referral to appropriate law enforcement officials for prosecuaison
necessary4l U.S.C. 702(a)(1)(A); 28 TAC 16%2seeAppendix Aor McLennan policyE-XXV).

fACompliance with these requirements and prohibitionsnsuadatorycondition ofemployment As a further
condition of employmenemployeewill notify the College President of any criminal drug statute conviction
for a violation occurring in the workplac® later than five days after such convictiofvithin ten days of
receiving sich noticethe President oMcLennanCommunity Colleger her designewill notify the granting
agency of the convictior41 U.S.C. 702(a)(1)(D¥1 U.S.C. 702(a)(1k)o

fWithin thirty calendar days of receiving notice from an employee of a conviciany drug statute violation
occurring in the workplace, 8L.ennanCommunity College wileither (1) take appropriate personnel action
against the employee, up to and including termination of employment, or (2) require the employee to participe
satisfatorily in a drug abuse assistance or rehabilitation program approved for such purposes by a federal, st
or local health agency, law enferaent agency, or other appropriate agency. 41 U.S.G B Appendix A

for full E-XXV,Policy onDrug-Free Wokplace

Health Risks

Specific serious health risks are associated with the use of alcohol and illicit Mags.healthrisks are listed
in theDrug and Alcohol Abuse Prevention ProgramXEKV-a), as itemized below:

Alcohol and Other Depressar(tsarbiturates, sedatives, and tranquilizers)
Addiction, accidents as a result of impaired ability and judgment, alcohol poisoning, overdose when used witl
other depressants, damage to a developing fetus, heart, and liver damage.

Marijuana

Impaired shorterm memory, thinking, and physical coordination. Can cause panic reaction and increase the
risk of lung cancer and emphysema. Can interfere with judgment, attention span, concentration, and overall
intellectual performance. Impairs driving ability. aylcause psychological dependence and compromise the
immune system.

Cocaine
Addiction, cardiovascular system damage including heart attack, brain damage, seizures, lung damage, seve
depression, paranoiandpsychosis. Similar risks are associatethwither stimulanté.e., speed and uppérs

Nicotine

Tobacco smoke contains thousands of chemical compounds, many of which are known to cause cancer.
Nicotine, which is a central nervous system stimulant, produces an increase in heart and respastioiood
pressure, adrenaline production and metabolism. People can rapidly become physically and psychologically
dependent on tobacco. Compromises the immune system.

Inhalants

Inhalants are a diverse group of chemicals that easily evaporataracduse intoxication when their vapors

are inhaled. Most inhalants are central nervous system depressants. Use of these drugs slows down many
functions. High doses can cause severe breathing failure and sudden death. Chronic abuse of seme of the
chemicals can lead to irreversible liver damage and other health problems.
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Prescription Drug Abuse
Adverse reactions, dependency, withdrawal, and overdose.

Additional drugs and their effects are provided by the National Institute on Drug Abuse)(BiidAan be
accessedt the following websitehttps://www.drugabuse.gov/druabuse/commonbabuseedrugscharts

Treatment Options

A variely of resources exist for alcohol and other drug prevention education, counaetimgferral. For
detailed information concerning these resources availableNtcoennan Community Collegendother
community agencies, students may contact Counselingc8sitocated in the Wellness and FitnBsgdding
room 101; they can be reached by phon@%4) 2998210 Faculty and staff members are encouraged to
consult their primary care provider or the campus Human Resources office with quesindoisrationabout
community resource referraléluman Resources is located in the AdministraBaiiding room 101 or by
phone a(254) 299-8605

Additional treatment options can be requested with the following community agencies:

Cenikor: 3015 Herring Avaue Waco, Texas,76708;(888) 2364567

Cenikor: 4520 E. Central Texas Expy #102, Killeen, Texas 76543; (2542289
Christian Farms Treehouse:3804 Riverside Trail, Templ&exas, 76502 (254) 9339400
Federal Substance Abuse and Mental Health Servicesdministration (SAMHSA): 1-800-662
HELP (4357)

Manna House:1226 Washington Avenue, Wacbexas,76707;(254) 296-9866,Ext. 204
Med-Mark: 2210 Washington Aveue Waco,Texas,7670% (254) 7556411

MHMR: 110 S 19 Street Waco, ©xas, 76701 (254 7529451

Texas Department of State Health Service®ial 2-1-1 or call (877) 54147905

The Ranch at Clear Springs:3662 Patton Lake Road, Aquilla, Texas; (877)-8282

0 West Texas Counseling and Rehal2610 Exchange PI, Temple, Texas; (254)-0420

PpwnpE
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AOD Prevalence Rate, Incidence Rate, Needs Assessmantd Trend Data

Drug and Alcohol-Related Incidents and Fatalities
Drug and Alcohol-Related Incidents and Fatalities Reported to Campus Officials

Drug and AlcohoeRelated Incidents and Fatalities on Camgand Adjoining Properties Reported to Campus
Officials: 20142018

Drug Abuse Violations Liguor Law Violations
Arrests Disciplinary Actions Arrests Disciplinary Actions
2014 1 0 0 0
2015 0 0 0 0
2016 0 0 0 9
2017 0 0 0 0
2018 - - - -

SourceMcLennan Community College Annual Security Report
*Data are reported each October for the preceding year 8047 data was reported October 28); therefore, 207 is the most recent
data available

AOD Policy, Enforcement and Compliance Inventory and Related Outcomes/Data

McLennan Community College is committed to enforcing all policies to ensure a campus community free of
alcohol and other drugolicies relating to alcohol and other drug usgude:

Policy on Drug-Free Workplace Appendix A

Drug and Alcohol AbusePrevention ProgramPolicy: AppendixB
GeneralConductPolicy. AppendixC

Athletic Department Alcohol and Other DrugysePolicy: AppendixD

Athletic Department Alcohol and Other Drug-Testing Procedure AppendixE
Financial Aid Drug Convictions Notice: AppendixF

Campus Crime and Secugit AppendixG

SexualMisconductPolicy: AppendixJ

= 4 =8 -8 _a_a_°a_2

General Oversight for Each Policy

Policy oversight occurs at the level of Vice President, Student Success, the President, and the Board of Trus
ThePresident or her designee monitors the polic@scipline, sanctioning, and adjudication of the policies
occur at various levelsnduding the Campus Police Department and Condbffice. The Vice Presidendf

Student Success siaversight and bears final responsibility for any/all decisions made regarding disciplinary
action.

Methods Used for General Enforcement

Mc L e n n an 0 BolicEBlepapgniests aseventeemimember police force. The department consistsrof
commissioned Police Officers, sevBacurity Officers appointed by the Board of Trustees pursuant to section
51.212 of the Texas Education Codad a dispatcherAll commissioned officers are licensed by the Texas
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Commission of Law Enforcement and are recognized as peace officers under Article 2.12 of the Texas Code
Criminal Procedure.

McLennanCommunity Collegdias primary responsibility for law enforcement on pasand works closely
with the Waco Police Department and other law enforcement agerecessary Campus Police patrol campus
grounds and facilitie®4-hoursperday in vehicles, on foot, or by bicycle, providing arothetclock
protectionfor studentsfaculty, staff, administrators, and guests of campnsaddition to the tenommissioned
officers, the department employs sewampus Security Officers who assist in safeguarding the campus
community and in the enforcement of college rules and regungat Campus Police investigate all reported
criminal activities and emergencies occurring on campus.

Additional areas monitoring alcohol and other drug policies inclGdaduct, C.A.R.E. Team, artlduman
Resources. For the current biennial review pktieere wereineviolations observed or reported to these
areas Sanctions administeradcludednotice of policy violation and probation.

McLennanCommunityCollege hosts an array cbmmunity and campueventsat the Northwood House, the
Bosque RivefStage, and the Conference Centeequestdor authorization were madad grantegber polcy
to serve and sell alcohat community events hosted on the McLennan Community College campus

AOD Comprehensive Program/Intervention Inventoryand Related Process and Outcomes
and Data

CARE Team

McLennanCo mmu n i t ys CampuslasegsmdriResponse and Evaluation (CARE) Team exists to
promote student success and enhance camjuigscommunication garding specific behavioral concerns that
may involve threats to the safety and wading of the individuals or the campus communiiyne team

consists afthe Vice President for Student Success, the Chief of Campus BotlesignegtheDirector of
StudentEngagementwo facultyrepresentative&from Social Behavioral Sciencethe Director ofCounseling
Servicesiwo Advising Specialists (also rharge of student condycthe Social Work Success Coaatd is
chaired by the Associate Directofrthe Completion CenterThe CARE Team isonsideredMicLennan
Commu ni t ysBéhaviotaldnteevéntion Team (BIT) and closely follavedionalbestpractice models.

Faculty, staff, and students have the ability to report members of the campus commueit@ARE Team
through an online reporting fornThe CARE Team serves two types of studefifsstudents who are likely to
hurt themselvesand(2) students who may become a threat to oth€he CARE Team collects repodsd
utilizes the collective exptise of the teanto make decisions about how to best help reported students.

CARE Team meetings occan a bimonthlybasis. Casesre reviewed as needed to ensure issues are handled
in a timely mannerlf given, the interventioms NIAAA Tier Oneandvariesby student and type of behavioral
concern.

During the current biennial review period, the CARE Tehdnot address grcasest the tertiary levehn

which community referralerere maddor students who disclosed substance abuse as partrofiatal health
diagnoses.
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Education and PsychologyDepartments

All first-time-in-college studentare required to take EDURSYC1100(one developmental need TSI

completeper stateof-Texas TSI regulations) or EDURSYC1300(two developmental needs per stafe

Texas TSI regulation)This course is dégned to orient students tampusgby providingspecifig college

success strategies. Chaplavenof the course textbook includes a discussion of substance abuse issues
amag college studentsAs an assignment option, students may write a paper on substancelaaddition,

the faculty administer the Campus Clarity module which trains against the dangers of substance abuse as the
relate to sexual misconduct.

EDUC/PSYC 1100/130Csections are helllonday through Thursdawith classsectiontimes ranging from
7:00 A.M. to 9:00 P.M.During the current biennial review perias reports ofassistance areprovided to
students regarding alcohol or druejated issues ositle of regular classroom instruction.

One additional course, PSYC 230ffered each semest@cludes a discussion on psychoactive substances
which include alcohol and other recreational drugs.

The coursediscusseduhstancabuse prevention at the primary level anIAAA Tier Oneeffectiveness
level.

Mental Health/Social Work Department

The Mental Health/Social Work departm@novides educational conteatidressing the usé alcohol or other
drugs. This isncluded in the following courses

1 DAAC 1317 Basic Counseling Skills

T SCWK 1321 Orientation to Social Services

1 SCWK 2307 Human Behavior and Social Environment
T SCWK 2361 Introduction to Social Work

From August 206 to May 2018theMental Health/Social Worbepartmehconferredd4 degrees and
certificates in Substance Abuserogram coursascludedPharmacology of Addiction, Alcohol/Drug Abuse
Counseling, Substandgelated and Addictive Disorders, and Assessment of Subsielated and Addictive
Disorders.

Duringthe current biennial review periggtudentsin the Mental Health/Social Workrograns also completed
internships in community agencies addressiltghol or drug related issues

The department addressed substance abuse at the primary and secondaagdewelvided a NIAA TieDne
effectiveness level.

StudentEngagemen

The Office of StudenEngagemenprovides annual programs observaigphol and drug wareness
Information is disseminated throughmpusemaik to the students, faculty, staff, administration, alumni, and
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trusteeshandouts, andctive programmingAdctivities are held in high traffic green spaces on canipus
encourage participation in Alcohol Awareness Week.

In 2016, alcohol and drug avarenes activitiesincluded the following:

1 Destress Festarticipants learned tips to relieve stress without alcohol or drugs as they approached th
holidays and finals. Students were also provided with pamphlets on alcohol and drug abuse preventiot

1 Drunkdriving simulator sponsored by the RED Program at Baylor Scott & White Hillcrest Medical
Center Participants experience what it feels like to drive impaired with Fatal Vision goggles while
navigating the road in the video gaieed for SpeedThe smulator can be adjusted to provide more
effects of drunk driving. Students are provided with statistics and information about driving while
intoxicated.

1 Risk management workshop&articipants received training on a number of state regulated topics to
includedrugs and alcohol. Campus policies, campus and community resources, and sanctions for
violating alcohol and drug related policies were discussed.

In 2017, alcohol and drug avarenessctivitiesincluded the following activities
1 Addiction, Suicidal Ideadin, and Dual Diagnosis: Recognizing Risk FactorsCampus:Special lecture
addressing mental health and addiction sponsored by University Center partner institution, Tarleton
State University.
1 Risk management workshop&articipants received training omamber of state regulated topics to
include drugs and alcohol. Campus policies, campus and community resources, and sanctions for
violating alcohol and drug related policies were discussed.

Additional services, workshogssograms,and events included:

1 Awareness Matters Workgbs Talk About It: Drugs, Every 15 Minutes: Preventing the Misuse and
Abuse of Prescription Medications, Talk About It: Partying Smart, Talk About It: Bystander
Intervention, Talk About It: Drinking and Campus Culture

1 Displays withpamphletgplaced in highstudent traffic buildingencluding The Truth About DrugsThe
Truth About Alcohoj Fighting Drugs and Alcohol Abus@lcohol; Drinking & Driving; Binge
Drinking

StudentE n g a g e Aleohol aldDrug preventionoccus throughout the academic year. Workshops are
offered year round Pamphlets remain available daily and are restocked once per month. Special euents occ
during observance of alcohol and drug awareness

During the current biennial review peridstudentEngagemenaddressedOD preventiorat thesecondary
leveland provided a NIAA TieOneeffectiveness level.

Success Coaches

As part of the Student Engagement, the Success Coass$issstudents in making responsible decsdioat

lead toward completion of their academic and career goals. All students who areMevetman Community
Collegemust complet@mew student wentation presented in online moduléihe Substance Abuse Prevention
module explains campus policy regaiglalcohol and other drug use, standards of conduct prohibiting drugs
and alcohol, applicable sanctions, health riskgns of substance abuse, and resources available for treatment
options.
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Orientation occurs each year from November to January and April to August. During the current biennial
review periodSuccess Coachgsovided online orientation tall entering students whicdddressedOD
prevention athe primary level and provided dMA Tier Oneeffectiveness level.

Success Coaches establish an ongoing coachergoring relationship to help students succeed during their
time atMcLennan Community CollegeWhile the subject of alcohol or drug related issues do not typically
ariseduring a session with a Success Coach, those who do disclose the need for help with thesayissues
receiveassistance through refesab theMcLennan Community Collegéounseling @nter andocal MHMR.

The department addressed substance abuse at the primary and secondary levels and provided aOHAA Tier
effectiveness level.

AOD Comprehensive Program Goals and Objectives

The 205 Biennial Review offere@ight recommendations for the review periddcLennan Community
College worked diligently to address each of these areas following the last review.

1. Increase visibility of DFSCA on College website with other compliance related notifications and on the
McLennan Community Co Indtledirsttwd weeks ofshp acadeniicgyéat. 6 d u
Incorporate College AIM Framework as part of review efforts.
Provide additional training for Biennial Review Committee.
The Biennial Review Committee will meet at least once a semester and conduct ongoimgesgsess
Assess prevention efforts in general survey to the campus community.
Develop a campus reporting tool to capture all AOD related services, workshops, programs, events, ol
interventions.
Develop a preand postest to measure change in knowledgefuatas, beliefs, behaviors, and trend
data for AOD programs/interventions.
8. Make several recommendations to the administration, including:

a. Reviewing the addition of an Employee Assistance Program Referral Policy;

b. Reviewing the need for an Alcohol Poisonibgink student Protocol; and

c. Developing MOUs with ofcampus AOD agencies.

ok wWN

~

AOD Goal Achievement and Objective Achievement

Of theprecedingeightgoal and objective recommendations, all twa were successfully meincreasing the
number of staff assigned to oversee the successful completion of the goals and objectives in addition to
reevaluating the committee members availability to seiitdelp ensure these goals and objectives are met in
the future. An explanation is provided fawhy these goalsverenot met.

Develop a preand posttest to measure change in knowledge, attitudes, beliefs, behaviors, and trend data for
AOD programs/interventions.

1 AOD information is primarily delivered as part of acadenourse content outside of special awareness
activities and workshops. Each instructor may choose how to assesfotimation, whichmay only
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include a final measurement and not atest to measure change. The focus will be be put on
measuring chage at the awareness activities and workshops.

Developing MOUs with eéampus AOD agencies

I This was discussed and there was some work on a formal MOU with VOICE, however, certain
requirements could not be met dud-smily Educational Right to Privacy AcPositive relationships
are maintained with area agencies.

AOD SWOT/C ANALYSIS

Strengths
1 Support from Conduct, CARE team, Student Engagement and Student Development staff
1 Education and Psychology faculbcludedAOD information as part of instructian Learning
Frameworks courses
1 Integral part of Mental Health/Social Work curriculum
1 Ability to refer out to community partners
1 Update policies related to alcohol and drug prevention

Weaknesses
1 Gathering data each semester
1 Lackofstudentdesirewar ti ci pate in AOD activities unles
1 Getting students to read DA&RRANd Biennial Review

Opportunities
1 Make presentations to classes not already addressing AOD as part of the curriculum
1 Seek new committee members to e understanding of AOD and the importance for educating our
campus.

Threats/Challenges
1 Staffing fluctuates and all committee members may no longer be at the institution
1 Diversity in age of students and getting age appropriate messages to them
1 Turnover @ student body from semester to semester
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Recommendations for next Biennium

1. Include an additional staff member to assist with the gathering of data, review, assessment, and writin
the Biennial Review.

2. Bring back the CORE (or similar) survey to haverenmbust data.

3. Reevaluate the members of the the committee and recruit new stakeholders to assist with the process

4. Review programming efforts of colleges with similar demographics and model or build new
programming.

5. Incorporate a Brightspace module nelude all relevant student compliance information that can be
available for all enrolled students.

Conclusion

Alcohol and drug related issues are not usually present as the initial concerns when a student seeks or is ref
for help, however, when it does occur, McLennan Community College is ready to provide the need&béenelp.
departments and teams undlee Student Success Divisi@nd Mental Health/Social Wordontinue taoe

integral in educating the campus commuitput AOD abuse and preventiand providing access to campus

and community resource§Ve continue to assess and address the needs of oemtstidhopes of helping

them complete their educational goals.

The Collegemustcontinue tgprioritize reporting andassessmer@ndmetrics. The College must also think

outside of the box as it creates programming to educate a diverse group okstddentommittee will
continue to address these issues and build on the programming as we move forward into the next biennium.
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Appendices

Appendix A: E-XXV, Policy on Drug-Free Workplace
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McLennan
Community
College

POLICIES AND PROCEDURES

Subject: Policy on Drug-Free Workplace Reference: E-XXV
Source: Board of Trustees Eff. Date: Movember 26, 2007
Approval Auth.:  Board of Trustees Approved:

Remarks: Replaces previous policy dated June 29, 2004

Date: November 26, 2007

In order to provide a safe and healthful workplace, MclLennan
Community College shall maintain a drug-free workplace for all of
its employees. MCC prohibits the unlawful manufacture,
distribution, dispensation, possession, or use of controlled
substances, illegal drugs, inhalants, and alcchol** in the
workplace. 41 U.S5.C. T02(a) (1) (A); 28 TAC 169.2.

MCC shall establish a drug-free awareness program to inform
employees about (1) the dangers of drug abuse in the workplace;
(2) MCC's policy of maintaining a drug-free workplace; (3} any
available drug counseling, rehabilitation, and employee
assistance abuse programs; and (4) the penalties that may be
imposed upon employees for drug abuse wviolations. 41 U.5.C.
702(a) (1) (B); 28 TAC 169.2

Penalties for Non-Compliance

Employees who wviolate this policy shall be subject to
disciplinary sanctions. Such sanctions may include referral to
drug and alcohoel counseling or rehabilitation programs or
employee assistance programs, termination from employment with
MCC, and referral to appropriate law enforcement officials for
prosecution. 41 Uv.s.C. T02(a) (1) (A); 28 TAC 1659.2

Compliance with these reguirements and prohibitions is mandatory
and is a condition of employment. As a further condition of
employment, an employee shall notify the College President of any
criminal drug statute conviction for a wvielation occcurring in the
workplace no later than five days after such conwviction. Within
ten days of receiwving such notice-from the employee or any other
source-MCC shall notify the granting agency of the conviction.

41 U.s.C. TO0Z(a) (1) (D), (E)

Within 30 calendar days of receiving notice from an employee of a
conviction for any drug statute wviclation occurring in the
workplace, MCC shall either (1) take appropriate personnel action
against the employee, up to and including termination of
employment, or (2) reguire the employee to participate
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satisfactorily in a drug abuse assistance or rehabilitation
program approved for such purposes by a federal, state, or local
health agency, law enforcement agency, or other appropriate
agency. 41 U.3.C. 703

[This notice complies with notice requirements imposed by the
federal Drug-Free Workplace Act (41 0U.s5.C. 7T0Z) and notice
requirements imposed by the Texas Workers' Compensation Commission
rules at 28 TAC 169.2.]

Drug=Free AwWareness

The attached exhibits can be found at the corresponding websites
and are reguired for distribution/favailability te all college
employees. In compliance with the Drug-Free Schools and Communities
Act requirements, these exhibits include information on the legal
penalties for possession and use of illiecit drugs, and the
associated health risks.

SOURCES FOR INFORMATION ON ILLEGAL DRUGS

Commonly Abused Drugs
http://www.nida.nih.gov/drugsofabuse.html

Federal Trafficking Penalties
http://www.usdoj.gov/dea/briefingbook/pagell=11.htm

Comparative Pharmacological Profiles of Abused Drugs
http://www.tcada.state.tx.us/research/compare%8.pdf

** Opon approval by the President, alecocholic beverages may
be served at the Bosque River Stage, The Northwood House at
McLennan Community College, The Conference Center at MCC,
McLennan House and Gardens, Highlander Ranch and other
designated areas, and subject to all Federal, State and
local laws and regulations regarding possession, use and
sale of alcoholic bewverages. This policy deoes not apply to
leased residential facilities and the Art Center.
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Appendix B: E-XXV -a, Drug and Alcohol Abuse Prevention Program
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McLennan
Community
College

POLICIES AND PROCEDURES

Subject Drug and Alcohol Abuse Frevention Program  Reference: E-X¥v-a

Source: Vice President, Student Success  Eff Dale. Februwary 7, 2018

Approval Auth.: President Approved:

Remarks: Replaces previous pelicy dated September 15, 2014

Date: February 7, 2018

Drug Free Schools and Communities Act (DFSCA)

McLennan Community College establishes this policy to address the
unlawful possession, use, or distribution of alcohel and illicit
drugs. The policy is in support of The Drug-Free Schools and
Communities Act (DFSCA) of 1%89 - also known as the Drug-Free
Schools and Campuses Act. Mclennan Community College has a Drug
and Alcohol Prevention Plan (DAAPP), which iz awvailable at
mclennan. edu/substance-abuse-program/ .

A1l members of McLennan Community College (faculty, staff, and
students) are encouraged to review the information on the following
pages as well as consult the Highlander Guide and Personnel
Handbook (policies E-XXWIII & E-XXV). This information is
distributed on an annual basis.

Students, faculty, and staff may request information about the Drug
Free Schools and Campuses Act, McLennan Community College’s drug
and alcohol prevention program, and DFSCA Biennial Reviews by
contacting Student Development at 254-2595-B6l4.

Standards of Conduct

Use of illegal drugs, and the illegal use of alcoholic beverages,
is identified as conduct which adversely affects the college
community. College regulations prohibit any use, possession, sale,
delivery, manufacture, or distribution of alcohol and other drugs
by McLennan Community College students, faculty, staff, or guests
to the Cellege, on College-owned property and at all College
sponsored activities, wunless specifically authorized by the
Fresident in accordance with Board Policy. In addition, being
under the influence of alcohol or any other intoxicants at any
campus facility is alsc a viclation of MclLennan Community College
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policies.

McLennan Community College students are also prohibited from the
illegal use of drugs or alcohol whether on or off campus.

The legal age for the consumption of alcoheol is 21 years of age.
Any underage student consuming alcohol is wviolating student conduct
standards. Additionally, excessive alcochol use can lead to
additional wiclations, such as driving while intoxicated or public
intoxication.

Digciplinary Sanctions

Students found responsible for wviolating these policies will face
sanctioning through the College®s conduct process. Sanctions
include werbal reprimand, disciplinary probation, time-limited
suspension, and even expulsion. Educational conditions and campus
restrictions may also be appropriate.

Faculty or 5taff who violate these policies will also be subject to
disciplinary sanctiecns. Such sanctions include referral te drug
and alcohol counseling programs, termination from employment with
McLennan Community Ceollege, and referral to appropriate law
enforcement officials for proszsecution. Educational outcomes may
also be assigned.

Health Risks

Specific serious health risks are associated with the use of
alcohol and illicit drugs. Some of the major risks are listed
below.

Alcohol and Other Depressants (barbiturates, sedatives, and
tranguilizers)

Addiction, accidents as a result of impaired ability and judgment,
alcohol poisoning, owverdose when used with other depressants,
damage to a developing fetus, heart and liver damage.

Marijuana

Impaired short-term memory, thinking, and physical coordination.
Can cause panic reaction and increase the risk of lung cancer and
emphysema. Can interfere with judgment, attention sSpan,
concentration, and owverall intellectual performance. Impairs
driving ability. May cause psychological dependence and compromise
the immune system.

Cocaine

Addiction, cardiovascular system damage including heart attack,
brain damage, seizures, lung damage, severe depression, parancoia,
psychosis. Similar risks are associated with other stimulants, such
as speed and uppers.
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Nicotine

Tobacco smoke contains thousands of chemical compounds, many of
which are known to cause cancer. Nicetine, which is a central
nervous system stimuelant, produces an increase in heart and
rezpiration rates, blood pressure, adrenaline production and
metabolism. Feople can rapidly become physically and
psychologically dependent on tobacco. Compromises the immune
system.

Inhalants

Inhalants are a diwverse group of chemicals that easily evaporate
and can cause intoxication when their wvapors are inhaled. Most
inhalants are central nervous system depressants. Use of these
drugs slows down many body functions. High doses can cause severe
breathing failure and sudden death. Chronic abuse of some of these
chemicals can lead to irreversible liver damage and other health
problems.

Prescription Drug Abuse
Adverse reactions, dependency, withdrawal, and overdose.

Treatment Options

A variety of resources exist for alcohol and other drug prevention
education, counseling and referral. For detailed information
concerning these resgurces available from College and community
agencies, students may contact Counseling Services located in the
Wellness and Fitness building room 101; they can be reached by
phone at 254-2939-8210. Faculty and staff members are encouraged to
consult their primary care provider, or the campus Human Resources
office, with gquestions or for community resource referrals. Human
Resources is located in the Administration building room 101 or by
phone at 254-285%-B&05.

Individual Assessment and Counseling for McLennan Community College
Students

1. Crisis Assessment & mental health screening through
Counseling Services

2. Individualized referrals baszed on situation

3. Educational sessions for those concerned about alcohol or
other drug use

4. Conduct (mandatory) referrals
Educational Programs & Events

1. Yearly Alcohol Awareness Week
Page 3 of &
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2. Freventing Substance Abuse educational module available
through College website

3. Alcohol impairment simulation events

4, MCC Police presentations on drugs and alcohol available
upon request

5. Suicide Prevention week addresses substance abuse as a
key factor

Student Development — 254-2Z99-EB614
List of community resources, advice on finding the “next step”

Counseling Services — 254-Z99-E8210

Address substance abuse concerns through individual counseling as
part of a co-occcurring disorder, individualized referrals based on
situation, and drug and alcochol education is available on request

McLennan Community College Folice Department — 254-295-B511
Respond to immediate safety concerns regarding drugs or alcohol
use, guestions regarding the legalities of drugs and alcoheol,
available to do educational presentations

Student Conduct Office - 254-Z2399-E520
Address General Conduct Policy, enforces policies and procedures,
provide clarification on acceptable use standards

McLennan Community College Human Resources Department -
254-2599-8605

List of community and campus resources available for faculty and
staff, enforces policies and procedures for employees

Community Clinic @ MCC - 254-313-5800

Provide medical care including initial assessment of the impact of
drug and alcohol use on the medical health of students. Students
are given individual health recommendations and referred for more
intensive intervention as needed

Cenikor (Community Resource) - 234-236-4567
Detox/Short-term Inpatient Facility & Cutpatient Program

DePaul Center (Community Resource) - 254-776-3%70
Inpatient and outpatient psychiatric and substance abuse treatment
division of the Providence Healthcare Network

Heart of Texas Counseling Center (Community Resource) -
254-257-7100

Outpatient counseling clinic awvailable to individwals who do not
meet state requirements for MHMR

Mizssion Waco (Community Resource) - 254-753-4500
Page 4 of &

Page250f99



Inpatient and cutpatient faith-based treatment programs for drug
and alcohol abusze

The following policy guidance iz establiszhed to assist with DFSCA
compliance:

1. McLennan Community College must establish and implement a
Drug and Alechol Prevention Program (DAARPP). The College
will make the DAAPP available wia the College website,
and through annual notification to the campus community.

2. Student Engagement & Compliance shall create and
implement the DAAFPP, and will collaborate with the Vice
President of Research, Effectiveness, & Information
Technolagy for assistance with programmatic evaluation.

3. McLennan Community College shall conduct a biennial
review of the Drug and Alcohol Abuse Prevention Program
(DARFPF) to occur in each even-numbered year. This review
shall be conducted wunder the direction of the Vice
President for Research, Effectiveness, & Information
Technolagy or his or her designee. The President shall
appoint a committee composed of representatives from
Student Development, Student Engagement & Compliance,
Human Resources, the division of Physical Education and
Health, and the Athletic Director to assist in conducting
the biennial review. The committee shall conduct the
review with two purposes in mind. First, to determine
the effectiveness of, and to implement any needed changes
to, the DAAPP. Second, to ensure conzistent enforcement
of the disciplinary sanctions for vioclating standards of
conduct related to drug and alcohol abuse.

The rewview committee shall make a complete report to the Vice
President for Research, Effectivenessz, & Information Technology
cantaining the following:

A. Descriptions of DAAPF program elements

B. Statement of DAAPP program goals and a discussion
of goal achievement

C. Summaries of DAAPP program strengths and weaknesses

D. Procedures for distributing annual DAREPE
notification to students and employees

E. Copies of the policies distributed teo students and
employeas

F. Recommendations for rewvising the DAAPP

The WVice President for EResearch, Effectiveness, & Information
Page 5 of &
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Technology shall approve the report and present it to the President
of McLennan Community College for official signature.

4. McLennan Community College must dewvelop DARAPP Disclosure
Information. Discleosures must be distributed annually to students
enrolled for academic credit and employees. In addition,
disclosures must be made to enrolled students and new employees who
attend or are hired after the initial yearly disclosure
distribution. Annual disclosures must include at least the Policy
language at the beginning of this document.
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Appendix C: E-VIII, General Conduct Policy
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McLennan
Community
College

POLICIES AND PROCEDURES

Subject: General Conduct Policy Reference: E-VITIT
Source: Board of Trustees Eff. Date: November 27, 2018
Approval Auth.: Board of Trustees Approved:

Remarks: Replaces previous policy dated May 29, 2018

Date: November 27, 2018

The Board of Trustees of McLennan Community College (“MCC”), the
legally constituted authority for the governance of the College,
hereby adopts the following general conduct policy for the purpose of
maintaining order and otherwise promoting the general interest,
welfare, and purposes of the College.

Grievances or allegations related to discrimination claims shall
be administered using the Discrimination Resolution Process
(Policy F-V-5).

Article I: Definitions

A. The term "student" includes all persons taking courses at MCC,
both full-time and part-time, pursuing credit and non-credit
colurses.

B The term "faculty member" means any person hired by MCC to

conduct classroom activities.

C. The term "MCC official" includes any person employed by MCC
performing assigned administrative, professional, or staff
responsibilities.

D. The term "member of the MCC community™ includes any person who is
a student, faculty member, staff member, or MCC official. A
person's status in particular situations shall be determined by
the Bresident.

E. The term "MCC premises" includes all land, buildings, facilities,
and other property in the possession of, owned, used, or
controlled by MCC.

F. The term "organization" means any number of persons who have
complied with the formal requirements for MCC recognition.

G. The term YAdvising Specialist” means the MCC administrator
authorized by the Vice President, Student Success to determine
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whether a student has violated the General Conduct Policy and to

recommend imposition of sanctions.

H. The Term “Title IX Coordinator” means the MCC official
responsible for monitoring the College’s implementation of Title
IX, coordinating compliance, and investigating complaints of sex

discrimination.
Iz The term "MCC Board of Trustees"™ means the legally constituted
authority for the governance and orderly operation of MCC.
J. The term "shall" is used in the imperative sense.
K. The term "may" is used in the permissive sense.
L. The term "policy" is defined as the written regulations of MCC

as found in, but not limited to, the Highlander Guide (MCC
Student Handbook), and the MCC General Catalog.

M. The term “service animal” pertains to dogs (or miniature
horses) that have been individually trained to do work or
perform tasks for the benefit of an individual with a
disability.

N. The term “preponderance of evidence” is used to determine

responsibility based on the evidence that the actions are
“more likely than not” to have taken place.

Article II - Jurisdiction & Applicability

The policies herein set forth shall govern the conduct of all
persons, including but not limited to, students, employees,
visitors, and independent contractors, on the MCC campus or other
property or facilities owned or used by the College (hereafter,

“premises") for any purpose, wherever situated, or while 1in
attendance at or engaging in college-sponsored activities, wherever
occurring. McLennan Community College retains the right to

adjudicate alleged violations that occur prior to students leaving
the College for any reason (such as withdrawal, transfer and/or
graduation).

Persons violating any of these policies are subject to immediate
removal and/or exclusion from MCC premises or activities. Such
removal or exclusion shall be in addition to and not in lieu of
further disciplinary action as set forth herein.

Article III - Assemblies or Other Group Activities

Any assembly or other group activity to be held on college premises
must be conducted in accordance with the principles and policies
set forth herein.

Any assembly or group activity, other than the regularly scheduled
meetings of recognized student organizations, initiated, arranged,
or promoted by students of the College must be approved in writing
by the Vice President, Student Success 1in advance of 1its
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occurrence. A request to hold such assembly or group activity must
be submitted in writing at least two (2) weeks prior to the
proposed date of occurrence. Such a request shall provide any
reasonable information required by the—College. Any such assembly
or dgroup activity which 1is part of the organized program of
instruction. of ‘the College shall reguire adwvanced approval by the
Vice President, Instruction. Any other assembly or group activity
initiated, arranged, or promoted by an employee, group of
employees, or person(s) not employed by the College, shall require
advanced approval by the Vice President, Student Success.

Formal approval of any assembly or group activity does not relieve
its organizers or participants of any responsibilities regarding
general conduct stated herein.

Article IV - Visitors and Guests

Any person who is not a student or employee of the College, while
on the premises of the College is considered a visitor, and shall
conduct herself/himself in a manner consistent with the principles
and policies stated herein. Violators are subject to removal from
the premises and/or appropriate legal proceedings.

Visitors, including but not limited to the spouse or children of
students, will generally not be admitted to classrooms or

laboratories. Faculty members who desire an exception to this
regulation should discuss the circumstances with the appropriate
division chair. In any case, where the appropriate division chair

has approved an exception, the faculty member may still, at any
time, remove the visitor from a classroom in the interest of the
learning environment.

Students or employees of the College who bring a visitor to the
College may not leave the wvisitor unattended on campus if the

visitor is a minor.

Article V - Rights and Responsibilities

A, General Statement

Students, employees, visitors and independent contractors are
expected to obey the regulations of the College and to conduct
themselves in a socially acceptable manner.

B Responsibilities for Administration of Conduct for Employees,
Visitors, and Independent Contractors

The President. or desighee .shall ensure enforecement of college
conduct regulations as they relate to visitors, employees and
independent contractors.

Employees shall comply with the standards of conduct set out
in this policy and with any other policies, regulations, and
guidelines that 1impose duties, requirements, or standards
attendant to their status as College employees. Violations of
any policies, regulations, and guidelines may result in
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disciplinary action, including termination of employment or
suspension with or without pay.

The Non-Faculty Investigation Procedures policy (F-V-c) shall
be followed for non-faculty contractual personnel and the
Academic Freedom, Responsibility and Tenure policy (F-III-a)
shall be followed for faculty contractual personnel.

Responsibilities for Administration of Student Conduct

1. The Vice President, Student Success, in conjunction with
the Office of Student Development, shall be responsible
for student conduct. The Vice President, Student Success
shall be responsible for (1) the disposal and referral of
individual cases as may properly come before him/her and
(2) recommending the formulation and revision of policies
and procedures relating to student conduct.

Rightis and. Responsibilities of Students, Employees, Visitors
and Independent Contractors

1s These policies are based upon the principle that the
College must safeguard, on college premises and in
college affairs, the basic freedoms guaranteed by the
Constitution of the United States of America. Equally
important is the principle that the exercise of these
freedoms requires respect for the rights and freedoms of
others. Interference with the lawful and orderly use or
enjoyment of college premises, facilities, and programs
will met be permitited.

Frs Students, Employees, Milgllbors:,. and Independent
Contractors have the following responsibilities:

a. To be familiar with published regulations and
comply with them.

. To act according to standards of common decency and
socially acceptable behavior.

e To respect the rights and property of others.
Family Educational Right and Privacy Act (FERPA)

FERPA protects the privacy of student education records,
including personally identifiable information derived from
student conduct records. Generally, schools must have written
permission from a student in order to release any information
from a student’s education record. FERPA allows schools to
disclose student records, without consent, in situations
ineluding, but nek limited ke schoeol. offieialis with legibimate
educational interest, other schools to which a student is
transferring, to comply with a judicial order or lawfully
issued subpoena, to parents when there is a health or safety
emergency involving the student, to parents when the student
has committed a disciplinary violation with respect to use or
possession of alcohol or a controlled substance and the
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student 1is wunder 21 vyears of age at the time of the
disclosure, to the victim of an alleged perpetrator of a crime
of vioclence or a nonforcible sex offense concerning the final
results of a diseciplinary Hearing.

Article VI - Proscribed Conduct
A. General Policy

Freedom of discussion, inquiry, and expression is fostered by an
environment in which the privileges of citizenship are protected,
and the obligations of citizenship are understood. Accordingly,
the MCC community has developed standards of behavior pertaining
to students and/or student organizations. Visitors, employees,
students and .student worganizations are .subject to diseiplinary
action according to the provisions of the General Conduct Policy
or the Highlander Guide. Conduct on or off college premises is
subject to college conduct jurisdiction. MCC may enforce its own
conduct policies and procedures when a person’s conduct directly,
seriously, or adversely impairs, interferes with, or disrupts the
overall missien, programs, or other funectieons of the weellege.
College conduct proceedings may be instituted against a person
alleged to have violated the General Conduct Policy or the
Highlander Guide. Proceedings under the General Conduct Policy
may be carried out prior to, independent of, concurrent with or
following civil or criminal proceedings. The proceedings are
conducted in a manner which ensures that substantial justice is
done and is not restricted by the rules of evidence governing
criminal and civil proceedings. The standard of proof used in
college conduct proceedings is the preponderance of evidence.
College officials respect the rights and responsibilities of
visitors, employees and students and shall consider each
violation of college policy and each violation of federal, state,
and /or local law on a “case-by-case” basis and shall further
attempt to initially use educational options and subsequent
intervention and /or prevention options to assist visitors,
employees and students.

B. Misconduct

Any person found to have committed the following misconduct while
defined as a visiter, employee, or student is subject to
disciplinary sanction(s), condition(s), and /or restriction(s).
Misconduct includes, but is not limited to:

1. Alcoholic Beverages*

a. Use, possession, sale, delivery, manufacture, or
distribution of alcoholic beverages, except as expressly
permitted by college policy and federal, state, and /or
local law.

b. Being under the influence of alcohol and /or intoxication
as defined by federal, state, and /or local law,
including but not limited to:
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i. Public intoxication;
id. Driwving under the influence of alcohel or impaired;

iidi. Actual physical contreol of a wehicle while under
the influence of alcohol;

iv. Providing alcohol to individuals under the age of
21y

v. Social Host: Providing a location for any individual
under 21 year of age to possess or consume alcohol;

vi. Transporting an open container of alcohol;
wid . Jlneapaedtatdeon due e .alecehels
viii. Possession of a fake ID;and

ix. Underage possession of alcohol

c. Persons in violation of the College’s alcohol policies
may also face criminal sanctions provided by federal,
state, and local law when applicable.

*Upon approval by the President, alcoholic beverages may be
served at the Bosque River Stage, Conference Center, Northwood
House, McLennan House and Gardens, Highlander Ranch, and other
designated areas, and subject to all federal, state and local law
and reqgulations regarding possession, use and sale of alcoholic
beverages. This policy does not apply to leased facilities.

2. Narcotics or Drugs

a. Use, possession, sale, delivery, manufacture, or
distribution of any narcotic, drug, medicine prescribed
to someone else, chemical compound, or other controlled
substance, except as expressly permitted by federal,
state, and/or local law.

b. Possession of drug-related paraphernalia, except as
expressly permitted by federal, state, and /or local law.

c. Being under the influence of narcotics, drugs, medicine
prescribed to someone else, chemical compound, or other
controlled substance, except as expressly permitted by
federal, state, and/or local law.

d. Persons in violation of the College’s narcotics and other
drugs policy will also face criminal sanctions provided
by federal, state, and local law when applicable.
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e. For further information regarding MCC’s drug and alcohol
policy please see the Highlander Guide at
www.mclennan.edu/highlander-quide/

Academic Dishonesty

“Academic dishonesty” includes, but is not limited to:
cheating, plagiarism, collusion, falsifying academic records,
misrepresenting facts, and any act designed to give an unfair
academic advantage to the person.

a. “Cheating” includes, but is not limited to:

i. Copying from another student’s work during an
examination, test, or while completing an
assignment;

ii. Using unauthorized assistance, materials, or
devices during a test or other assignment;

iii. Failing to comply with instructions given by the
person administering the test;

isr. Pessessing makerdials during .a test that are wmet
authorized by the person administering the test,
such as class notes, textbooks, or other
unauthorized aids:;

v. Possessing, using, buying, stealing, transporting,
selling, or soliciting in whole or in part items
including, but not limited to: the contents of an
un-administered test, test key, homework solution,
or computer program/ software. Possession, at any
time, of current or previous test materials without
the Jinstruckeor’s permissioeon;

vi. Ceoellaberating with, seeking aid, eor reeceiving
assistance from another student or individual during
a test or in conjunction with wother assignments
without the instructor’s permission;

vii. Discussing the contents of an examination with
another student who has taken or will take an
examination without the instructor’s permission:;

viii. Substituting for another person, or permitting
another person to substitute for oneself in
order to take a course, a test, or complete any
course-related assignment, including but not
limited to, signing in/registering attendance for
another student without the instructor’s
permissions;

ix. Paying or offering to pay money, other wvaluables,
obtaining by any means, or coercing another
person to obtain items including, but not limited
to: an un-administered test, test key, homework
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xiii.

solution, or computer program/ software; or
information about an un-administered test, test
key, homework solution or computer
program/software;

Falsifying research data, laboratory reports,
and/or other academic work offered for credit;

Taking, keeping, misplacing, damaging, or

altering the property of the College, or of
another, i1f the student knows or reasonably should
know that an unfair academic advantage would be
gained by such conduct;

Misrepresenting facts, ineluding previding false
grades or resumes, for the purpose of obtaining an
academic or financial benefit or injuring another
person academically or financially; and

Attempting to commit or assisting with the
commission of any of the foregoing listed
violations.

“Plagiarism” includes, but not limited to:

Ao

ks P

The appropriation of, buying, receiving as a gift,
or obtaining by any means, material that is
attributable, 4in whole or 4in part, o another
source, including words, ideas, illustrations,
structure, computer icode, wther expression. and
media, and presenting that material as one’s own
academic work being offered for credit—=; and

The advertisement and/or promotion of services or
materials intended for the purposes of plagiarism
using on or off campus forums.

“Collusion” includes, but is not limited to:

i.

i

The unauthorized collaboration with another person
in preparing academic assignments offered for
credit.

Collaboration with another person to commit a
violation of any section of the rules on academic
dishonesty.

“Falsifying academic records” includes, but is not
limited to:

ii.

Altering or assisting in the alteration of any
official college record and/or submitting false
information.

Omitting requested information that is
required for, or related te, any academie record of
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the College. Academic records include, but are not
limited to: applications for admission, the
awarding of a degree, grade reports, test papers,
registration materials, grade ichange forms, and
reporting forms used by the Office of Student
Records.

iii. Former students found to have engaged in
such conduct are subject to a bar against

readmission, revocation of a degree, and withdrawal
of a diploma.

e. “Misrepresenting facts” to the College or an agent of the
College includes, but is not limited to:

i. Providing false grades, resumes, or other academic
information.

ii. Providing false or misleading information in an
effort to receive a postponement or an extension on
a test, quiz, or other assignment to obtain an
academic or financial benefit for oneself or another
individual.

iii. Providing false or misleading information in an
effort to injure another student academically or
financially.

NOTE: See Academic Integrity information at
http://www.McLennan.edu/academic—integrity/

4. Weapons and Explosives

a. Use or possession of any item used as a weapon,
including, but not limited to: a handgun, a firearm,
ammunition, fireworks, a pellet gun, an airsoft or
paintball gun, a BB gun, a knife, or explosive or
noxious materials on college premises except as
expressly permitted by federal, state, and/or local law.

b. A Licensed holder may carry a concealed handgun on or
about the licensed holder’s person while the licensed
holder is on the campus of an institution of higher
education or private or independent institution of higher
education in this state.

c. The following link provides information on designated
areas where the possession of a concealed handgun is
prohibited:
www.mclennan.edu/employees/policy-manual/

d. All persons, including licensed holders are prohibited
from openly carrying a handgun on the campus premises.

5. Flammable Materials/Arson
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Use or possession of flammable materials, including but
not limited to: incendiary devices or other dangerous
materials, or substances used to ignite, spread, or
intensifty flames for fire, execept as expressly permitted
by MCC officials.

Attempting to ignite and/or igniting MCC and/or personal
property on fire either by intent or through reckless
behavior which results, or could predictably result, in
personal injury or property damage of MCC premises.

6. Theft, Damage, or Unauthorized Use

e

Attempted or actual theft of property or services of the
College, wother wcollege students, other members ©of the
college community, or campus visitors.

Possession of property known to be stolen or belonging to
another person without the owner’s permission.

Attempted or actual damage to property owned or leased by
the College, by other college students, other
members of the college community, or campus visitors.

Attempted or actual unautherized use w©of a eredit eard,
debit card, student identification card, cell phone,
personal identification number, test number, WebAdvisor
account information, personal check, or other
unauthorized use of personal property or another’s
information.

Alteration, forgery, or misrepresentation of any form of
identification.

Possession or use of any form of false identification.

Disorderly behavior

i. Students engaged in freedom of expression activities
may be subjected to discipline under the General
Conduct Policy for the following actions:

a. Activities which are illegal;

b. Activities that deny the rights of other students,
faculty and staff of the College;

c. Activities that substantially obstruct or restrict
the free movement wof persons on any part of the
College, including the free entry or exit from
College Facilities;

d. Activities that deny the use of office or other
faeilities to the students, faculty, staff or
guests of the College;
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