
  

 

 

 
Biennial Review 

 

 

 
Alcohol and Other Drug Prevention 

Drug Free Schools and Communities Act 
 

September 2016 - May 2018 

November 28, 2018

 

 
 

 

 

 

 

 
Prepared by: 

Biennial Review Committee 

Ms. Melissa (Missy) Kittner  

Ms. Tina Lyles 

Mr. Ted Robles  

Ms. Shawn Trochim 

 

Primary Author: 

Dr. Claudette Jackson, Division of Student Success  



Page 2 of 99 

 

 

 

Table of Contents 
Presidentôs Review and Approval ....................................................................................................................... 4 

Introduction to the Drug Free Schools and Communities Act (DFSCA) Biennial Review............................ 5 

Background on Drug Free Schools .................................................................................................................................. 5 

Purpose for Conducting Biennial Review ....................................................................................................................... 5 

Time frame of the Biennial Review ................................................................................................................................. 5 

Biennial Review Process ................................................................................................................................................... 5 

Location of Biennial Review Report(s) ........................................................................................................................... 6 

Requesting or Receiving Current and Past Biennial Reports ....................................................................................... 6 

Annual Policy Notification Process and Behavioral Standards ........................................................................ 7 

Policy Distribution to Students ........................................................................................................................................ 7 

Policy Distribution to Employees ..................................................................................................................................... 7 

Standards of Conduct ....................................................................................................................................................... 7 

Disciplinary Sanctions for Students ................................................................................................................................ 8 

Disciplinary Sanctions for Employees ............................................................................................................................. 8 

Health Risks ....................................................................................................................................................................... 9 

Treatment Options .......................................................................................................................................................... 10 

AOD Prevalence Rate, Incidence Rate, Needs Assessment, and Trend Data ............................................... 11 

Drug and Alcohol-Related Incidents and Fatalities ..................................................................................................... 11 

Drug and Alcohol-Related Incidents and Fatalities Reported to Campus Officials ................................................. 11 

General Oversight for Each Policy ................................................................................................................................ 11 

Methods Used for General Enforcement ...................................................................................................................... 11 

CARE Team .................................................................................................................................................................... 12 

Education and Psychology Departments ...................................................................................................................... 13 

Mental Health/Social Work Department ...................................................................................................................... 13 

Student Engagement ....................................................................................................................................................... 13 

Success Coaches .............................................................................................................................................................. 14 

AOD Comprehensive Program Goals and Objectives .................................................................................... 15 

AOD Goal Achievement and Objective Achievement ..................................................................................... 15 

Recommendations for next Biennium ............................................................................................................... 17 

Appendices ........................................................................................................................................................... 18 

Appendix A: E-XXV, Policy on Drug-Free Workplace .................................................................................. 18 

Appendix B: E-XXV -a, Drug and Alcohol Abuse Prevention Program ........................................................ 21 

Appendix C: E-VIII, General Conduct Policy ................................................................................................. 28 



Page 3 of 99 

 

 

 

Appendix D: MCC Athletic Department Drug/Alcohol Policy ...................................................................... 66 

Appendix E: Drug Testing Procedure............................................................................................................... 69 

Appendix F: Notice of Financial Penalties Associated with Drug Offenses .................................................. 71 

Appendix G: E-XXVIII, Campus Crime and Security  ................................................................................... 73 

Appendix H: Texas Drug Statutes ..................................................................................................................... 83 

Appendix I: Federal Trafficking Penalties for Schedules I, II, III, IV and V (except Marijuana)  ............. 90 

Appendix J: E-XXVIII -a, Sexual Misconduct Policy ...................................................................................... 92 

 

  



Page 4 of 99 

 

 

 

Presidentôs Review and Approval 
 

The Board of Trustees and our executive team are well aware of the negative effects that alcohol and drug use 

may pose on the welfare and productivity of our students and employees.  In an effort to foster a positive 

campus climate, McLennan Community College has adopted and implemented policies and practices that 

ñprevent the unlawful possession, use, distribution of illicit drugs and alcohol by students and employeesò in 

compliance with Drug-Free Schools and Campuses Regulations (EDGAR Part 86.100, Subpart B).  The 2016 - 

2018 Biennial Review and Drug and Alcohol Abuse Prevention Plan have been reviewed according to College 

policy and Drug-Free Schools and Community Act (DFSCA) requirements.  

 

I am confident that McLennan Community College continues to benefit from this biennial review process and 

that having policies and procedures in place will enhance our already purposeful and successful efforts to serve 

our students and employees well.  We look forward to continuous enhancement of our programs through 

recurring assessment and improvement efforts. 

 

 

     12/01/2018 

______________________________   _______________________ 

Dr. Johnette McKown, President    Date 
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Introduction to the Drug Free Schools and Communities Act (DFSCA) Biennial Review 
 

Background on Drug Free Schools 

 

The Drug-Free Schools and Campuses Regulations (34 CFR Part 86) of the Drug-Free Schools and 

Communities Act (DFSCA) require each institution of higher education (IHE) to certify that it has adopted and 

implemented a program to prevent the unlawful possession, use, or distribution of illicit drugs and alcohol by 

students and employees on the institutionôs premises and as part of any of its activities.  

 

In accordance with the Drug-Free School and Communities Act of 1989, McLennan Community College is 

required to establish a drug and alcohol prevention program for students and employees.  McLennan 

Community College is also required to provide this information annually.  

 

Purpose for Conducting Biennial Review 

 

The Drug-Free Schools and Campuses Regulations require IHEs to conduct a biennial review of their Alcohol 

and Other Drug (AOD) programs and policies to determine program effectiveness and consistency of policy 

enforcement.  The Drug-Free Schools and Campuses Regulations also requires IHEs to identify and implement 

any changes needed to any and all AOD programs and policies.   

 

The Biennial Review has two objectives: 

 

To determine the effectiveness of, and to implement any needed changes to the AOD prevention program; and 

to ensure that campuses enforce the disciplinary sanctions for violating standards of conduct consistently. 

 

Time frame of the Biennial Review 

 

The Biennial Review was last provided in August 2016.  The time period for this current report is September 

2016 to May 2018.  

 

Biennial Review Process 
 

The biennial review process followed guidelines outlined in the Drug and Alcohol Abuse Prevention Program 

policy (E-XXV -a).  The biennial review committee, appointed by the President, is composed of representatives 

from Student Development, Student Engagement, Human Resources, the division of Physical Education and 

Health, and the Athletic Director.  This committee performs its duties under the direction of the Vice President 

for Research, Effectiveness, and Information Technology.  The committee members include: 

 

Dr. Claudette Jackson, Director, Student Engagement & Compliance Education 

Ms. Melissa (Missy) Kittner, Director, Human Resources  

Ms. Tina Lyles, Associate Director, Advising and Career Services 

Mr. Ted Robles, Associate Professor, Mental Health/Social Work  

Ms. Shawn Trochim, Athletic Director 

 

McLennan Community College will conduct a biennial review of the Drug and Alcohol Abuse Prevention 

Program to occur in even-numbered years.  Programmatic activity related to AOD prevention has been ongoing 



Page 6 of 99 

 

 

 

prior to and since the last biennial review in 2016.  The current review process began in September 2016 and 

concluded in May 2018. 

 

Data was collected and assessed through collaboration with campus stakeholders.  The biennial review 

committee conducted departmental interviews with the following departments, committees, and teams: 

 

Campus Awareness Response and Evaluation (CARE) Team 

Completion Center: Success Coaches 

Education 

Mental Health/Social Work 

Psychology 

Student Development 

Student Engagement 

 

Inquiries conducted with departments, committees, and teams resulted in information regarding: 

¶ services, workshops, programs, and/or events offered that addressed the use of alcohol or other drugs;  

¶ when these activities were offered;  

¶ whether assistance was provided for alcohol or drug related issues; and  

¶ whether departments, committees, or teams participated in a police related alcohol or drug related 

investigation.   

 

The Director of Institutional Research and the McLennan Community College Police department provided 

additional data.  

 

Location of Biennial Review Report(s)  

 

The biennial review is available as a digital copy at http://www.mclennan.edu/campus-safety/or as a hard copy 

in the Office of Student Engagement, located on the third floor of the Student Services Center.  This review is 

also available at the Office of Human Resources on the first floor of the Administration Building.  

 

Requesting or Receiving Current and Past Biennial Reports 

 

Requests for information about the Drug Free Schools and Campuses Act, McLennan Community Collegeôs 

drug and alcohol prevention program, and DFSCA Biennial Reviews can be made by contacting Student 

Engagement at (254) 299-8443 or Human Resources at (254) 299-8605. 

 

Reports are archived for a period of three years and are also available online at 

http://www.mclennan.edu/campus-safety/. 

   

   

http://www.mclennan.edu/campus-safety/
http://www.mclennan.edu/campus-safety/
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Annual Policy Notification Process and Behavioral Standards 
 

Policy Distribution to Students 

 

All students enrolled in at least one academic credit hour of McLennan Community College courses receive the 

DFSCA Annual Disclosure via their student email accounts.  This is inclusive of dual credit and online students.  

Email notifications are sent following the twelfth class day of the fall and spring semesters, the first class day of 

the winter and spring minimesters, and the third class day of each summer session.   

 

Additionally, the DFSCA is made available to students in two locations: (1) via student email and (2) the 

McLennan Community Collegeôs Student Handbook, the Highlander Guide, located in the Health and Safety 

section, and labeled ñDrug and Alcohol Abuse Prevention Program.ò  The policy statement indicates that 

McLennan Community College is a drug-free campus in accordance with the Federal Drug-Free Schools and 

Communities Act Amendment of 1989.  See Appendix G: E-XXVIII, Campus Crime and Security policy. 

 

Policy Distribution to Employees 

 

All employees of McLennan Community College receive the DFSCA Annual Disclosure via their campus email 

accounts within the first month of the new academic year.  Employees hired after the distribution of the DFSCA 

Annual Disclosure receive notification during new employee orientation.   

 

Employees are also provided necessary drug-free and awareness information in the Policy on Drug-Free 

Workplace located in the Personnel Handbook under the heading of Personnel Policies and Procedures.  The 

policy states ñMcLennan Community College shall maintain a drug-free work place for all employees.  

McLennan Community College prohibits the unlawful manufacture, distribution, dispensation, possession, or 

use of controlled substances, illegal drugs, inhalants, and alcohol in the workplace.  41 U.S.C. 702 (a) (1) (A); 

28 TAC 169.2.ò See Appendix A for full E-XXV, Drug-Free Workplace policy. 

 

Standards of Conduct 

 

McLennanôs General Conduct Policy (E-VIII) outlines conduct expectations of students and employees:    

 

ñAny person found to have committed the following misconduct while defined as a visitor, employee, or student 

is subject to disciplinary sanction(s), condition(s), and /or restriction(s).ò   

 

Misconduct includes, but is not limited to:  

 

1. Alcoholic Beverages  

 a. Use, possession, sale, delivery, manufacture, or distribution of alcoholic beverages, except as 

 expressly permitted by college policy and federal, state, and/or local law.  

 b. Being under the influence of alcohol and/or intoxicated as defined by federal, state, and/or local 

 law.  

 c. Persons in violation of McLennan Community Collegeôs alcohol policies will also face criminal 

 sanctions provided by federal, state, and local law when applicable. 

 

2. Narcotics or Drugs  
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 a. Use, possession, sale, delivery, manufacture, or distribution of any narcotic, drug, or medicine 

 chemical compound, or other controlled substance prescribed to someone else, except as expressly 

 permitted by federal, state, and/or local law.  

 b. Possession of drug-related paraphernalia, except as expressly permitted by federal, state, and/or local 

 law.  

 c. Being under the influence of narcotics, drugs, medicine, chemical compound, or other controlled 

 substance prescribed to someone else, except as expressly permitted by federal, state, and/or local law.  

 d. Persons in violation of McLennan Community Collegeôs narcotics and other drugs policy will also 

 face criminal sanctions provided by federal, state, and local law when applicable.  See Appendix C for 

 full E-VIII, General Conduct Policy. 

 

The use of illegal drugs and the illegal use of alcoholic beverages is identified as conduct which adversely 

affects the community of McLennan Community College.  Being under the influence of alcohol or any other 

intoxicants at any campus facility is a violation of McLennan Community Collegeôs Drug and Alcohol Abuse 

Prevention Program policy.  McLennan Community College students are also prohibited from the illegal use of 

drugs or alcohol whether on- or off-campus.  The legal age for the consumption of alcohol is 21 years of age.  

Any underage student consuming alcohol is violating student conduct standards.  Additionally, excessive 

alcohol use can lead to additional violations, such as driving while intoxicated or public intoxication.  See 

Appendix B for full E-XXV-a, Drug and Alcohol Abuse Prevention Program.   

 

McLennan Community Collegeôs regulations prohibit any use, possession, sale, delivery, manufacture, or 

distribution of alcohol and other drugs by McLennan Community College students, faculty, staff, or guests to 

the campus, on college-owned property, and at all college sponsored activities, unless specifically authorized by 

the President in accordance with Board of Trustees.  See Appendix B for full E-XXV-a, Drug and Alcohol Abuse 

Prevention Program. 

 

Disciplinary Sanctions for Students 

 

ñStudents found responsible for violating these policies will face sanctioning through McLennan Community 

Collegeôs conduct process.  Sanctions include verbal reprimand, disciplinary probation, time-limited 

suspension, and expulsion.  Educational conditions and campus restrictions will be enforced when appropriate.ò  

See Appendix B for full E-XXV-a, Drug and Alcohol Abuse Prevention Program, and also see Appendix C for 

full, E-VIII, General Conduct Policy. 

 

ñStudents who violate state or federal law or the college's Drug and Alcohol Abuse Prevention Program policy 

on campus or at college activities off-campus are subject to prosecution by local, state, federal officials and are 

subject to discipline where appropriate.ò  See Appendix G for full E-XXVIII, Campus Crime and Security policy.  

See Appendix H, Texas Drug Statutes for state penalties.  See Appendix I, Federal Trafficking Penalties for 

Schedules I, II, III, IV and V (except Marijuana) for federal penalties. 

 

 

Disciplinary Sanctions for Employees 

 

ñFaculty or Staff who violate these policies will also be subject to disciplinary sanctions.  Such sanctions 

include referral to drug and alcohol counseling programs, termination from employment with McLennan 

Community College, and referral to appropriate law enforcement officials for prosecution.  Educational 

outcomes may also be assigned.ò  See Appendix B for full E-XXV-a, Drug and Alcohol Abuse Prevention 

Program. 



Page 9 of 99 

 

 

 

ñEmployees who violate this policy will be subject to disciplinary sanctions.  Such sanctions may include 

referral to drug and alcohol counseling, rehabilitation programs, employee assistance programs, termination 

from employment with McLennan, and referral to appropriate law enforcement officials for prosecution as 

necessary.  41 U.S.C. 702(a)(1)(A); 28 TAC 169.2ò (see Appendix A for McLennan policy E-XXV). 

 

ñCompliance with these requirements and prohibitions is a mandatory condition of employment.  As a further 

condition of employment, employees will notify the College President of any criminal drug statute conviction 

for a violation occurring in the workplace no later than five days after such conviction.  Within ten days of 

receiving such notice, the President of McLennan Community College or her designee wil l notify the granting 

agency of the conviction.  41 U.S.C. 702(a)(1)(D); 41 U.S.C. 702(a)(1)(E)ò  

 

ñWithin thirty calendar days of receiving notice from an employee of a conviction for any drug statute violation 

occurring in the workplace, McLennan Community College will either (1) take appropriate personnel action 

against the employee, up to and including termination of employment, or (2) require the employee to participate 

satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a federal, state, 

or local health agency, law enforcement agency, or other appropriate agency. 41 U.S.C. 703.ò  See Appendix A 

for full E-XXV, Policy on Drug-Free Workplace. 

 

Health Risks 

 

Specific serious health risks are associated with the use of alcohol and illicit drugs.  Major health risks are listed 

in the Drug and Alcohol Abuse Prevention Program (E-XXV-a), as itemized below:  

 

Alcohol and Other Depressants (barbiturates, sedatives, and tranquilizers)  

Addiction, accidents as a result of impaired ability and judgment, alcohol poisoning, overdose when used with 

other depressants, damage to a developing fetus, heart, and liver damage.  

 

Marijuana 

Impaired short-term memory, thinking, and physical coordination.  Can cause panic reaction and increase the 

risk of lung cancer and emphysema.  Can interfere with judgment, attention span, concentration, and overall 

intellectual performance.  Impairs driving ability.  May cause psychological dependence and compromise the 

immune system.  

 

Cocaine  

Addiction, cardiovascular system damage including heart attack, brain damage, seizures, lung damage, severe 

depression, paranoia, and psychosis.  Similar risks are associated with other stimulants (i.e., speed and uppers).  

 

Nicotine  

Tobacco smoke contains thousands of chemical compounds, many of which are known to cause cancer.  

Nicotine, which is a central nervous system stimulant, produces an increase in heart and respiration rates, blood 

pressure, adrenaline production and metabolism.  People can rapidly become physically and psychologically 

dependent on tobacco.  Compromises the immune system.  

 

Inhalants  

Inhalants are a diverse group of chemicals that easily evaporate and can cause intoxication when their vapors 

are inhaled.  Most inhalants are central nervous system depressants.  Use of these drugs slows down many body 

functions.  High doses can cause severe breathing failure and sudden death.  Chronic abuse of some of these 

chemicals can lead to irreversible liver damage and other health problems.  
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Prescription Drug Abuse  

Adverse reactions, dependency, withdrawal, and overdose. 

 

Additional drugs and their effects are provided by the National Institute on Drug Abuse (NIDA) and can be 

accessed at the following website: https://www.drugabuse.gov/drugs-abuse/commonly-abused-drugs-charts  

 

  

Treatment Options 

 

A variety of resources exist for alcohol and other drug prevention education, counseling, and referral.  For 

detailed information concerning these resources available from McLennan Community College and other 

community agencies, students may contact Counseling Services located in the Wellness and Fitness Building 

room 101; they can be reached by phone at (254) 299-8210.  Faculty and staff members are encouraged to 

consult their primary care provider or the campus Human Resources office with questions or information about 

community resource referrals.  Human Resources is located in the Administration Building room 101 or by 

phone at (254) 299-8605.   

 

Additional treatment options can be requested with the following community agencies: 

 

1. Cenikor:  3015 Herring Avenue, Waco, Texas, 76708; (888) 236-4567 

2. Cenikor:  4520 E. Central Texas Expy #102, Killeen, Texas 76543; (254) 299-2787 

3. Christian Farms Treehouse: 3804 Riverside Trail, Temple, Texas, 76502; (254) 933-9400 

4. Federal Substance Abuse and Mental Health Services Administration (SAMHSA):  1-800-662-

HELP (4357) 

5. Manna House: 1226 Washington Avenue, Waco, Texas, 76707; (254) 296-9866, Ext. 204 

6. Med-Mark:  2210 Washington Avenue, Waco, Texas, 76701; (254) 755-6411 

7. MHMR:  110 S 12th Street, Waco, Texas, 76701; (254) 752-9451 

8. Texas Department of State Health Services: Dial 2-1-1 or call (877) 541-7905 

9. The Ranch at Clear Springs: 3662 Patton Lake Road, Aquilla, Texas; (877) 843-7262 

10. West Texas Counseling and Rehab: 2610 Exchange Pl, Temple, Texas; (254) 742-0490 

 

 

 

 
  

https://www.drugabuse.gov/drugs-abuse/commonly-abused-drugs-charts
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AOD Prevalence Rate, Incidence Rate, Needs Assessment, and Trend Data 

 

Drug and Alcohol-Related Incidents and Fatalities 

Drug and Alcohol-Related Incidents and Fatalities Reported to Campus Officials 

 

 
Drug and Alcohol-Related Incidents and Fatalities on Campus and Adjoining Properties Reported to Campus 
Officials: 2014-2018 

 Drug Abuse Violations Liquor Law Violations 

 Arrests Disciplinary Actions Arrests Disciplinary Actions 

2014 1 0 0 0 
2015 0 0 0 0 
2016 0 0 0 9 
2017 0 0 0 0 
2018* - - - - 

Source McLennan Community College Annual Security Report 
*Data are reported each October for the preceding year (i.e. 2017 data was reported October 2018); therefore, 2017 is the most recent  
data available 

 
 

AOD Policy, Enforcement, and Compliance Inventory and Related Outcomes/Data 
 

McLennan Community College is committed to enforcing all policies to ensure a campus community free of 

alcohol and other drugs.  Policies relating to alcohol and other drug use include: 

 

¶ Policy on Drug-Free Workplace: Appendix A 

¶ Drug and Alcohol Abuse Prevention Program Policy: Appendix B  

¶ General Conduct Policy: Appendix C  

¶ Athletic Department Alcohol and Other Drug-Use Policy: Appendix D 

¶ Athletic Department Alcohol and Other Drug-Testing Procedure: Appendix E  

¶ Financial Aid Drug Convictions Notice: Appendix F  

¶ Campus Crime and Security: Appendix G  

¶ Sexual Misconduct Policy: Appendix J  

 

General Oversight for Each Policy 
 

Policy oversight occurs at the level of Vice President, Student Success, the President, and the Board of Trustees.  

The President or her designee monitors the policies.  Discipline, sanctioning, and adjudication of the policies 

occur at various levels, including the Campus Police Department and Conduct Office.  The Vice President of 

Student Success has oversight and bears final responsibility for any/all decisions made regarding disciplinary 

action. 

Methods Used for General Enforcement 

  

McLennanôs Campus Police Department is a seventeen-member police force.  The department consists of ten 

commissioned Police Officers, seven Security Officers appointed by the Board of Trustees pursuant to section 

51.212 of the Texas Education Code, and a dispatcher.  All commissioned officers are licensed by the Texas 
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Commission of Law Enforcement and are recognized as peace officers under Article 2.12 of the Texas Code of 

Criminal Procedure.   

 

McLennan Community College has primary responsibility for law enforcement on campus and works closely 

with the Waco Police Department and other law enforcement agencies necessary.  Campus Police patrol campus 

grounds and facilities 24-hours-per-day in vehicles, on foot, or by bicycle, providing around-the-clock 

protection for students, faculty, staff, administrators, and guests of campus.  In addition to the ten commissioned 

officers, the department employs seven campus Security Officers who assist in safeguarding the campus 

community and in the enforcement of college rules and regulations.  Campus Police investigate all reported 

criminal activities and emergencies occurring on campus. 

 

Additional areas monitoring alcohol and other drug policies include: Conduct, C.A.R.E. Team, and Human 

Resources.  For the current biennial review period there were nine violations observed or reported to these 

areas.  Sanctions administered included notice of policy violation and probation. 

 

McLennan Community College hosts an array of community and campus events at the Northwood House, the 

Bosque River Stage, and the Conference Center.  Requests for authorization were made and granted per policy 

to serve and sell alcohol at community events hosted on the McLennan Community College campus.   

 

 

AOD Comprehensive Program/Intervention Inventory and Related Process and Outcomes 

and Data 

 

CARE Team 

 

McLennan Community Collegeôs Campus Assessment Response and Evaluation (CARE) Team exists to 

promote student success and enhance campus-wide communication regarding specific behavioral concerns that 

may involve threats to the safety and well-being of the individuals or the campus community.  The team 

consists of: the Vice President for Student Success, the Chief of Campus Police or designee, the Director of 

Student Engagement, two faculty representatives from Social Behavioral Sciences, the Director of Counseling 

Services, two Advising Specialists (also in charge of student conduct), the Social Work Success Coach and is 

chaired by the Associate Director of the Completion Center.  The CARE Team is considered McLennan 

Community Collegeôs Behavioral Intervention Team (BIT) and closely follows national best-practice models. 

 

Faculty, staff, and students have the ability to report members of the campus community to the CARE Team 

through an online reporting form.  The CARE Team serves two types of students: (1) students who are likely to 

hurt themselves; and (2) students who may become a threat to others.  The CARE Team collects reports and 

utilizes the collective expertise of the team to make decisions about how to best help reported students. 

 

CARE Team meetings occur on a bi-monthly basis.  Cases are reviewed as needed to ensure issues are handled 

in a timely manner.  If given, the intervention is NIAAA Tier One and varies by student and type of behavioral 

concern.    

 

During the current biennial review period, the CARE Team did not address any cases at the tertiary level in 

which community referrals were made for students who disclosed substance abuse as part of their mental health 

diagnoses.   
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Education and Psychology Departments 

 

All first -time-in-college students are required to take EDUC/PSYC 1100 (one developmental need or TSI 

complete per state-of-Texas TSI regulations) or EDUC/PSYC 1300 (two developmental needs per state-of-

Texas TSI regulation).  This course is designed to orient students to campus by providing specific, college-

success strategies.  Chapter eleven of the course textbook includes a discussion of substance abuse issues 

among college students.  As an assignment option, students may write a paper on substance abuse.  In addition, 

the faculty administer the Campus Clarity module which trains against the dangers of substance abuse as they 

relate to sexual misconduct.   

 

EDUC/PSYC 1100/1300 sections are held Monday through Thursday, with class section times ranging from 

7:00 A.M. to 9:00 P.M.  During the current biennial review period, no reports of assistance were provided to 

students regarding alcohol or drug-related issues outside of regular classroom instruction.   

 

One additional course, PSYC 2301, offered each semester includes a discussion on psychoactive substances 

which include alcohol and other recreational drugs. 

 

The courses discussed substance abuse prevention at the primary level and a NIAAA Tier One effectiveness 

level.  

 

 

Mental Health/Social Work Department 
 

The Mental Health/Social Work department provides educational content addressing the use of alcohol or other 

drugs.  This is included in the following courses: 

 

¶ DAAC 1317 Basic Counseling Skills 

¶ SCWK 1321 Orientation to Social Services 

¶ SCWK 2307 Human Behavior and Social Environment 

¶ SCWK 2361 Introduction to Social Work 

 

From August 2016 to May 2018, the Mental Health/Social Work Department conferred 44 degrees and 

certificates in Substance Abuse.  Program courses included Pharmacology of Addiction, Alcohol/Drug Abuse 

Counseling, Substance-Related and Addictive Disorders, and Assessment of Substance-Related and Addictive 

Disorders.  

 

During the current biennial review period, students in the Mental Health/Social Work programs also completed 

internships in community agencies addressing alcohol or drug related issues. 

 

The department addressed substance abuse at the primary and secondary levels and provided a NIAA Tier One 

effectiveness level. 

 

Student Engagement 

 

The Office of Student Engagement provides annual programs observing alcohol and drug awareness.  

Information is disseminated through campus emails to the students, faculty, staff, administration, alumni, and 
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trustees, handouts, and active programming.  Activities are held in high traffic green spaces on campus to 

encourage participation in Alcohol Awareness Week. 

 

In 2016, alcohol and drug awareness activities included the following:  

¶ Destress Fest: Participants learned tips to relieve stress without alcohol or drugs as they approached the 

holidays and finals. Students were also provided with pamphlets on alcohol and drug abuse prevention. 

¶ Drunk driving simulator sponsored by the RED Program at Baylor Scott & White Hillcrest Medical 

Center: Participants experience what it feels like to drive impaired with Fatal Vision goggles while 

navigating the road in the video game Need for Speed.  The simulator can be adjusted to provide more 

effects of drunk driving.  Students are provided with statistics and information about driving while 

intoxicated. 

¶ Risk management workshops: Participants received training on a number of state regulated topics to 

include drugs and alcohol.  Campus policies, campus and community resources, and sanctions for 

violating alcohol and drug related policies were discussed. 

 

In 2017, alcohol and drug awareness activities included the following activities: 

¶ Addiction, Suicidal Ideation, and Dual Diagnosis: Recognizing Risk Factors on Campus: Special lecture 

addressing mental health and addiction sponsored by University Center partner institution, Tarleton 

State University. 

¶ Risk management workshops: Participants received training on a number of state regulated topics to 

include drugs and alcohol.  Campus policies, campus and community resources, and sanctions for 

violating alcohol and drug related policies were discussed. 

 

Additional services, workshops, programs, and events included: 

¶ Awareness Matters Workshops: Talk About It: Drugs, Every 15 Minutes: Preventing the Misuse and 

Abuse of Prescription Medications, Talk About It: Partying Smart, Talk About It: Bystander 

Intervention, Talk About It: Drinking and Campus Culture 

¶ Displays with pamphlets placed in high-student traffic buildings including: The Truth About Drugs; The 

Truth About Alcohol; Fighting Drugs and Alcohol Abuse; Alcohol; Drinking & Driving; Binge 

Drinking 

 

Student Engagementôs Alcohol and Drug prevention occurs throughout the academic year.  Workshops are 

offered year round.  Pamphlets remain available daily and are restocked once per month.  Special events occur 

during observance of alcohol and drug awareness.   

 

During the current biennial review period, Student Engagement addressed AOD prevention at the secondary 

level and provided a NIAA Tier One effectiveness level. 

 

Success Coaches 
As part of the Student Engagement, the Success Coaches assist students in making responsible decisions that 

lead toward completion of their academic and career goals.  All students who are new to McLennan Community 

College must complete new student orientation presented in online modules.  The Substance Abuse Prevention 

module explains campus policy regarding alcohol and other drug use, standards of conduct prohibiting drugs 

and alcohol, applicable sanctions, health risks, signs of substance abuse, and resources available for treatment 

options.  
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Orientation occurs each year from November to January and April to August.  During the current biennial 

review period, Success Coaches provided online orientation to all entering students which addressed AOD 

prevention at the primary level and provided a NIAA Tier One effectiveness level.   

 

Success Coaches establish an ongoing coaching-mentoring relationship to help students succeed during their 

time at McLennan Community College.  While the subject of alcohol or drug related issues do not typically 

arise during a session with a Success Coach, those who do disclose the need for help with these issues may 

receive assistance through referrals to the McLennan Community College Counseling Center and local MHMR.   

 

The department addressed substance abuse at the primary and secondary levels and provided a NIAA Tier One 

effectiveness level.  

 

AOD Comprehensive Program Goals and Objectives 
 

The 2016 Biennial Review offered eight recommendations for the review period.  McLennan Community 

College worked diligently to address each of these areas following the last review.   

 

1. Increase visibility of DFSCA on College website with other compliance related notifications and on the 

McLennan Community College ñweb spotlightò during the first two weeks of the academic year. 

2. Incorporate College AIM Framework as part of review efforts. 

3. Provide additional training for Biennial Review Committee. 

4. The Biennial Review Committee will meet at least once a semester and conduct ongoing assessment. 

5. Assess prevention efforts in general survey to the campus community. 

6. Develop a campus reporting tool to capture all AOD related services, workshops, programs, events, or 

interventions. 

7. Develop a pre- and post-test to measure change in knowledge, attitudes, beliefs, behaviors, and trend 

data for AOD programs/interventions. 

8. Make several recommendations to the administration, including:  

a. Reviewing the addition of an Employee Assistance Program Referral Policy; 

b. Reviewing the need for an Alcohol Poisoning/Drunk student Protocol; and  

c. Developing MOUs with off-campus AOD agencies. 

 

 

AOD Goal Achievement and Objective Achievement 
 

Of the preceding eight goal and objective recommendations, all but two were successfully met.  Increasing the 

number of staff assigned to oversee the successful completion of the goals and objectives in addition to 

reevaluating the committee members availability to serve will help ensure these goals and objectives are met in 

the future.  An explanation is provided for why these goals were not met.  

 

Develop a pre- and post-test to measure change in knowledge, attitudes, beliefs, behaviors, and trend data for 

AOD programs/interventions. 

 

¶ AOD information is primarily delivered as part of academic course content outside of special awareness 

activities and workshops.  Each instructor may choose how to assess this information, which may only 
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include a final measurement and not a pre-test to measure change.  The focus will be be put on 

measuring change at the awareness activities and workshops. 

 

Developing MOUs with of-campus AOD agencies 

 

¶ This was discussed and there was some work on a formal MOU with VOICE, however, certain 

requirements could not be met due to Family Educational Right to Privacy Act.  Positive relationships 

are maintained with area agencies. 

 

AOD SWOT/C ANALYSIS 
 

Strengths 

¶ Support from Conduct, CARE team, Student Engagement and Student Development staff 

¶ Education and Psychology faculty included AOD information as part of instruction in Learning 

Frameworks courses 

¶ Integral part of Mental Health/Social Work curriculum 

¶ Ability to refer out to community partners 

¶ Update policies related to alcohol and drug prevention 

 

Weaknesses 

¶ Gathering data each semester 

¶ Lack of student desire to participate in AOD activities unless coupled with other ófunô activities 

¶ Getting students to read DAAPP and Biennial Review 

 

Opportunities 

¶ Make presentations to classes not already addressing AOD as part of the curriculum 

¶ Seek new committee members to broaden understanding of AOD and the importance for educating our 

campus. 

 

Threats/Challenges 

¶ Staffing fluctuates and all committee members may no longer be at the institution 

¶ Diversity in age of students and getting age appropriate messages to them 

¶ Turnover of student body from semester to semester 
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Recommendations for next Biennium 
 

1. Include an additional staff member to assist with the gathering of data, review, assessment, and writing o 

the Biennial Review. 

2. Bring back the CORE (or similar) survey to have more robust data. 

3. Re-evaluate the members of the the committee and recruit new stakeholders to assist with the process. 

4. Review programming efforts of colleges with similar demographics and model or build new 

programming. 

5. Incorporate a Brightspace module to include all relevant student compliance information that can be 

available for all enrolled students. 

 

Conclusion 
 

Alcohol and drug related issues are not usually present as the initial concerns when a student seeks or is referred 

for help, however, when it does occur, McLennan Community College is ready to provide the needed help.  The 

departments and teams under the Student Success Division and Mental Health/Social Work continue to be 

integral in educating the campus community about AOD abuse and prevention and providing access to campus 

and community resources.  We continue to assess and address the needs of our students in hopes of helping 

them complete their educational goals.   

 

The College must continue to prioritize reporting and assessment and metrics.  The College must also think 

outside of the box as it creates programming to educate a diverse group of students.  The committee will 

continue to address these issues and build on the programming as we move forward into the next biennium. 
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Appendices 

 

 

 

 

 

 

 

 

 

Appendix A: E-XXV, Policy on Drug-Free Workplace 
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Appendix B: E-XXV -a, Drug and Alcohol Abuse Prevention Program 
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Appendix C: E-VIII, General Conduct Policy 

  



Page 29 of 99 

 

 

 



Page 30 of 99 

 

 

 



Page 31 of 99 

 

 

 



Page 32 of 99 

 

 

 



Page 33 of 99 

 

 

 



Page 34 of 99 

 

 

 



Page 35 of 99 

 

 

 



Page 36 of 99 

 

 

 



Page 37 of 99 

 

 

 



Page 38 of 99 

 

 

 



Page 39 of 99 

 

 

 












































































































